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ABSTRACT' 

• > / ^ follow-up of ex-offend'ers five to six mon^ths after 
'release from *prisoni was cqnducted to determine the extent to -which 
those who had participated in 'educational programs prior to relea^ 
benefitted differentially with 'respect to employment and social 
adjustment^ as compared with those who had not participated in such ^ 
prograrfs. *Data were gather.ed' on both a pre- and pcsi^-release basis 
for^a .iarge number of variables via institut icnal^^^ords, personal 
inteirviewsr test administrations and rating form^ O^e hundred 
.thirty-three inmates were traced after rejL^ease and interviewed five 
to six months later , to determine their employment .status and social 
ad justment. .Participants in educational programs were classified as 
follows: adult basic education or general educational development (^45 
persons) ; vocational education (-35) r posts^ondary education (13) ; no 

.enrollment t35) ; and unclassified (5 persons). Amcn^' the variables 
studied were: "employment status^ employmen{t ad justment^ geperal 
social adjustment, and absconding/recidivism. Ex-offenders enrolled 
in post-secondary^education programs were fpund to have violated 
parole and/or- been arrested significantly fewer times than were those 
in the no-enrollment control group. Except for this-* if inding, no i, 
overa ll consistent pattern of significant differences were observed 
among any of -the groups. Implications lare drawn for a ^ re-examination 

♦ of' the ' goals of educational programs ait- state correctional , ^ 
institutions. A number of questionnaires and interview forms are 
appended. ^Author/CTM) 
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EXECUTIVE >SUMMARY ' ^ ' . ' 

.^SiRce August of 197^, theVennsy l vania Department of Education has 
been responsible for administration, organizatiorr-'^ and';coordi.nat Lon of 
educational programs in Penr^sy 1 van i a ' s eight State Correctional institu-' 
tions.' These programs presently include adult basic educat ion , .general 
educational developxnent , vocational education, post- secondary education - 
and related career counseling and job placement services/ As part of the 
state-wide emphasis upon th^e concept, of quality education I n^ Pennsyl vaai a , 

» v, ■ 

an effort was undertaken, through the -present study, to evaluate the: 
ef'fe.ct i veness of the education programs at sta'te correctional institutions 
This evaluation ficused upon the success of theSe programs ^n promoting 
post^release employment and soci a 1 . ad j us tmerit . 

PURPOSE " . ^' ° . " . 

The purpose of the study, therefore;,^ was to condbct a fol lADw-up of 
ex-offenders ;i>fve^o. six mo^n\hs af ter j:e-}'e^e. The follow-up would de- 
termine the extent to which tn6se who had participated in educational- 
programs prior to release benef i t ted .d i f f erent i al 1 y with respect to em- 
ployment and social adjustment as compared with those who had not par4:ici.- 
pated in such prog rams . It was hoped that results would provide the neces 
sa»^. Information and feedback essential to developing and. maintaining 
quality programs that are realistic to the needs of the offender. " 



PROCEDURES ' ' - . 

The design of the study called for data ^gather I ng on both a, pre- and^ 
post-rele^e basis' for i-4arge aumber of variables via Institutional • . 
records, personal interviews, test administrations and rating formS'. 
Pre-release information would be used to establish comp"arabi 1-i ty of edu- 
cational prpgra^n^^enrol iment and non-enrollment groups. Post-release in- . 
formation, ,on the other hand, would be ut^-ilized as criterion measures for 
j'udgi'ng educational program effectiveness. 

A total of 157 inmates scheduled for release during January, February 

and March of_lS77 were interviewed prior to their antic'ipated date of 

J - 

release. These individuals were traced after release arid interviewed- - 
five to six moriths later to determine their employment status and social 
adjustment. Only 133 of those original 1 y interviewed were found to have 
actually been rel eased. Of this total post--pel ease sample, educational - 
program-^enrol lr..ont prior to release was found to^tre as follows: Adult 
basic education and/br gene ra 1 educat i ona 1 deveiopment programs l^ABE/GED) 
.- ^5; i7ocational educat i oh - prog ram ^- ^35 post-second^iry educat ion program 
- 13; no enrollment - 35; unclassified - 5. These groups, with the* ex- 
cept'^on^f the unclassified, served cS the. basis for making judgments 
about the' relative effectiveness of educational programs, 

FINDINGS - " ' 



Standard statistical analyses were performed comparing each of the 
educational prpgram enrollment groups to the no ^'nrollment control group 



on a number of cr i ter i on va r i ab 1 es • Arnong^ these^'^^a r i abl es were : employ- 
ment status , employment* adjustment , general soc i a 1 ad j ustment , and ab- 
sconding/recidivi sm- ' • ^ ' ^ ' 

The only positive finding favoring the educational groups re 1 ated 
to the post-secondary program. Ex-offenders enrolled in post-secondary 
education programs .were found to have violated parole and/or been arrested 
significantly fewer times than were those in the no'enroVlinent control 
group. ' ' •■ 

Not wi^thstandi ng this finding, no overall cons i stent -pattern of 
sfgnificant di f ferences^ were observed among any of these groups. Thus,'<5 
on .the whole, educational programs were found to be relatively ineffective 
in -promoting post-release employment* and social adjustment. • ^ ■. 

Impl 1cat ipns^ are drawn for a re-exami nat i on of the goals of educa- • 
tional programs at state correctional institutions and a reappraisal of 
educational course offerings and , content toward achieving an overall in- 
tegrated" approach at achieving such goals! ^ ' \, 
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••i. INTRODUCTION . ' ^ • . 

This document represent^ tl^ f'-raX report on the Effectiveness of. 
Educational Programs 'in State • Correctiona 1 Institutions: 'A Fol low-Up 
Study of Ex-Of fendeYs . The study was designed by Research for Better 
Schools (RBS) to evaluate educational prograrms in -itate correctional in- 
stitutions in terms of their effects upon post-release employment and ^ 
• social adjustment. Two earlier reports provide 3 perspective against 
which poet-rel-fease findings may be interpreted and understood.^ The current 
'report presents major findings- concerning post-release^ employment and 
social adjasiment, and the effects of educational pjograms on these vari- 
ables. * " • ' 

Recommenaations concern i ng' further study and specific educational 
programs are made. Tracking and follow-up procedures employed in the 
current .study are documented and rriay facilitatS similar efforts in the 

future. • . ' 

This reoort'is orgLnized into five main chapters. After the intro- 
ductcry chapter U Chatjter U summarizes the study's design, pre-release 
interview procedures, and data that were. presented In earlier reports. 
Chapter, III describes post-release procedures and instrumentation: ^ 
■Chapter iV summar hzes " post-.rel ease data. !n the fifth and final chapter, 



^"Synopsis of Pre-Release Data" and Effectiveness of Educational 
Prnnr..mc; in State Correctional Institutions: A Fol low-Up Study of Ex- . - 
Offenders - Interim Report (Ph i 1 adgl ph i a : Research for Better Schools, 

197-7). . . • ■ N 



V 



J. V,' 



individual objectives of the study are' addressed in "light of the data 
cc.llected and **ecommendat ions made concern i ng ^current educational pro- 
^rams offered at state correctional institutions. This chapter then 
presents conclusions and implications of the s'tudy. 
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I|. . SUMMARY OF PRE-RELEASE PROCECyjRES AND DATA 

" This chapter summarizes procedures and data concern 1 ng pre-rel ease 
interviews conducted in February and March of 1.977. Specif ic, topics 

addressed include-A (1) pre-rel.ease i ntervi ew j nst runientat ion , (2) sample' 

/ ' • X , • / ■ 

Selection and scheduling of interviews, (3) -pre-release intrerview proce- 

' dures, (4) edu >t'ional program enrol 1 mept of pre-rel eas©. sample, . 

and (5) comperab-ii.i ty of educational program groups. A complete account- 

' - ' ■ . ' - • ■ ' ■" ■ 2 

ing of the first four topics is pr|;sented i rf ap.earl-ier interim report. ^ 

PRE-RELEASE INSTRUMENTATION ' • •' . - • 

, . — . — — ■ ) - . ' , 

, instrumentation developed for use or a pre-rel ease, bas i s in the. 

present study was designed^to serve a dua-l^p^urpose. These measures were^ 
to both "provide a means f^br the gathering of basic descriptive statis- 
tical data on-participating inmates gs-well as to serve- as a means/ for 
"sepuring data for use in assessing the prerrelease comparab'i 1 ity. df - edu- 
cational . program and control groups/ This 1 atter purpose, was of part i e- 
ular importance in-that program and comparison groups-were constituted 
through seVf -se 1 ect i on . It"is thus possible that differences might-exist 
between i nmates .choos i ny one particular type of program over another or 

• r ' " ^ ' - . 

choosing to enroll in ah educational program versus a decision not to . 

■» ' ■« 

enroll in any such program. Thus, the quest ion of i n i t i al differences 



on pre-relfease variables bel ieved to* be. rel ated^ to post-release criterion 
measures must, be addressed.' Otherwise, i t- i s .di f f i cul t ^to know whether 

■ ' TiV - 

any observed differences on criterion measures are- due to effects of educa- 
tional program enrollment or, instead, a result of program groups, having 
Inltially^^i^^f^rent degrees of certain attributes which are themselves ^ 
capable pf generating different effects 01^ the criterion measures exclu- 
sive of any true educational program effects. 

It Has therefore "essential that rel eyant vpre-rel ease variables be 
ide'ntified which might be expected to relate to postr rel ease criterion 
measures, and . that i nstruments be constructed to^ assess inter-group dif- 
.Terences on these variables on a pre-release basis. 

A careful consideration of the hypotheses 6f concern in the study 
together with a review of past research in correct ions educat ion yielded 
d number of variables which: merited exam 1 nat i an * i n connection with the 
above-Stated purposes. Such vgr i a'bl es*^':cl ustered wi th 1 n the following 

general groupings: demographic and p'ersonSl history variables,, pre- 

\ « i ' ' ' 

institutional employment e)i^*per 1 ence variables, i ntel 1 f cjence and achleve- 

jTient test scores , institutional work adjustment- variables and pre-release 

• , » ■ . ' ^ \ , , . ,. 

social adjustment variables. The group i nigs and the specific variables 

themselves are detailed further in^an earlier document (interim Report) 

^ ; . . . 

arrd are evident, as. v;e1 1 , in the pre-release instrumentation included- in 
the Appendix of the present report. ♦ 



Pre-release i nstrumentat ion was ^:developed address the above 
variables and groupings of var iables the i nstrument const ruct i on effort 
xwas sensi tlvV^t^^general ly apC/t i c'l pated low inmate reading ability levels 

and to "some extent drevTl^ppn/adap.tat ions of existing measures reported on 

• VI- ■ • • 

'previously in the 1 i terature where relevant to the specific needs and 
characteristics of the present study. In addition, all instruments and 
procedures were exami ned .by an I ris t i tut i otra 1 Review Board to assure com-- 
pliance with DHEW regulations on protect ion. of human subjects (^5 CFR as 
amended) and gui del! nes es tabi i shed by the American Psychological Associ - 

- atlon ( EtKicaT Standards of Psychologists and Eth i ca T PrJ,ncj pa 1 s in the 
Conduct of Research ..wi th Human Participants) . . \ 

The instrument design and const ruct ion effo rt culminated in the 

/ ' .... \ 

'development of four separate pre-release instruments: (1) the Personal 
Interview Form, (2) the Pre-Release Social Adjustment Sea 1 e , . (3) jthe In- 
stitutional- Work Adjustment Scale, and (A) the Institutional Record Form. 
Samples of these measures are contained in Appendix A. -Following are 

'^"^descript ions of each of the four instruments developed for, use -in the, 
study . • . 

* Personal Interview Form ■ 

The Personal Interviev; Form was designed'"to collect information on 
^ personal and family characteri'Stics , educational background, criminal 
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See Interim Report 
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record and past employment'hl story through an individually concucted 
personal- i ntervi wi th each- pa rt i ci pant in the study. The f6rm consists 
of twenty-five, items which cap easily be completed in fifteen to twenty 
minutes. 

Items contained in this form, other than those aimed simply at iden- 
tification, were included on the basis of the i r ref 1 ect i ng character i st i cs. 
shown to be related to post-release empiloymerit and social adjustment vari- 
ables in prior studi^es evidenced in the literature. . ■ 

: : Someitems are speci f i cal'l y incl uded to dupl i cate, i ntent i 6na 1 1 y , 
information available from institutional records such as the JBC-^tyA ., 
form on education and training and as reflected in the institutional 
Record Form instrument. This was done in. order to provide at least a 
rudimentary validity check on personal . i nterview - obtained information 
..through the cross-checking of these parallel data records., 

Prg-Release Social Adj ustment' Seal e - *■ 

The Pre-Release Social Adjustment Scale fs an instrument developed 
. to assess inmate perceptions, attitudes-, bel i efs^and character^! sti cs 
relating to a variety of^ifferent va r i ab 1 es .bel i eved from prior, stu^iies 
to be- pi^edictive of post -rel ease soc i a 1 ad j ustment ^nd employment. This- 
. pre-release i ns t rument ," des i gned, to be administered as an individual self 
report paper and pencil quest i orina i re , contains thirty-five social adjust 
ment items requiring approximately fifteen minutes for cpmpletion. 



^This Scale was later reduced to thirty-four items'as a result of 
the el imination of one i.^em which was found to be subject to var.ied 
interpretations. 



' . Items address variables relating to institutional adjustment, re- 
lease anxieties, inmate solidarity, personality, iden,t I f i cat ipn and 
' attitude toy^ard criminal association and orientation. 

Institutional Work Adjustment Scale • . , ■ 

"The institutional Work Adjustment Scale is a s ixteen-item measure 
, of -.inmate performahce on Institutional w^rk assignments.^ It was designed 

to be utilized as a rating fcrm by which work supervisors assess the 
^ performance of Inmates they supervise In terms of four areas: work 
quality, work Interest and sat I sf act I on , work leadership, and wo rl< de- 
pendency. Inmates are rated, according to given behaviors, on a foOr- 
^"""^^i^nt "always'* to "never/' scale.. 



ins titutional Record Fcirrfi 

The Institutional RecoriJ Form represents, basically", a summary of 
information from inmate JBC-47A Education and Training Cumulative 
Records. It includesldata on ethnicity, educa^tlon level „ currer offense 
. and sentence, I ntel 1 I gence and achi evement test scores. Institutional , . ^' 
• :education1'rrd^^r.aining, and insti tut ional ■ work and trai.nlmg assignments. 

The Institutional Record Form waS- des I gned as' a replacement or subst,itute 
Vfor ,-the-JBC-47A form I n cases- where a copy of. the latter was not obtain- 
able or was. not available. 



SAMPLE SELECTION AND SCHEWLING OF' INTERVIEWS 

• : — 

All inmates eligible foV parole during late January, during 
February, and'during March were included in the pre-release sample, re- 
garjiXess of their participation in educational programs. Thjj^^.i:avi s i on 
'in the or iginal ly proposed- des i gn ha^ been di scuss^-^i-iT'^dej:^! 1 in earlier 

reports .-^ , ^^-^ 

From all parole lists gatherecT f rom state correctional institution 
Education Di rectors ,:..Pa"ro1 e Offices, and Record Off ices , 271 it-^ates 
were identified as eligible for parole. Arrangements for actual pre- 
releas'e interview visits were then_ made wi th each i nst i tut ion . These 
visits required approval by each i nst i tut ion superintendent. Once 
approval was given, visits were schedul ed by' the Education Directors. 
They usually requi red^ three to four days advance notification. Prior to 
'each visit, procedures and requ i rements were a 1 so -rev i ewed to insure " 
maximi^pi use of ^he li^mited amount of avail able . interview time. ^* • ^ 

PRE-RELEASE ViSjTS ^ ' - . 

Pre-release interviews were conducted by RBS from February \ . to. 
Mai;ch'l5, 1977. "All i nmate^. eli g i b 1 e for pa ro 1 e'dur I ng -Feb ruary and 

March were scheduled for h" ntervi ews at each" institution except Huntingdon 

■ • - ' /- 

and Dallas. Pfe-rerease interviews were iTfeld on • consecut i ve days at 
each institution with the exception of Camp Hi 1 1 and Graterfor^. Return 
visits werV made to these two. I ns t i tut ions in order to complete inter- 
views from the March parole eligibility list. 



^See interim Report. It s.hould be noted that inmates from the 
January parole* el'igibi 1 i ty list were included in the.sampje. This was: 
.^due to del^ys^ in their actual- release dates which permitted them, to be 
'interviewed in February and March. 



Bri.efly, -the procedure folflowed for pre-release interview^ was as 
foi Ic^-^s:- * • 

• Irsue parses for inmates to the institution's school. 

• De5c^:,,ibe end discuss/ purpose, design, and requirements of the 
study with each inmate. ' . 

o Explain confidentiality of data and right of each inmate to 

^ '''decj.ine to answer any questions. 

• Obta ! n " i nmate permission for relea$e of specific information. 

^® 'Conduct personal i nteryiew. " " ' ^ 

- • Supervise inmate ' s complet ion of the Pre~Release Questionnaire. 
» "* ■' ' ■ ■ , 

^ • Thank' inmate for participation before return to cellblock, • - 
classes, or work assignment; ... 

In contacting inmates initially about the sLudy, passes were issued 

to .inmates for spet i f i c t i^j^Tes . This method provecf' iiief f ect i ve in that 

pci.sses provided'jiq way of determining th^ reason for an Inmate's failure ■ 

to.l^ep an appointment. With the.<help of institution of fTc i al s , a second 

procedure was implemented:, in which fol 1 ow-up telephone calls were made ^ 

to eel 1 blocks , etc . to"Vocate-,mi<ising inmates . Through this 'second 

procedure, if was di scovered that inmates were often already released^;, 

assigned outside the pri son"^ faci 1 i ty, or confined in the Behay/ic-al Ad- 

justment Un i t . 

Information .on the ava i 1 ab i 1 i ty of i nmates for pre-release interview 
~,is presented in Table T; * • . 



Table ^1 ^, 

■ i 

Availability of tnmates.-for Pre-Release l-ntery iews' 



Correctional 
Inscj^CMtlon 

, »- 


Interviewed 


KctcaMid 

Prior to 
Scheduled 
>Visit 


Unaval Ubl«r 


iMl Iglbitt^ 


&2cl ined to 
Part lclp«te 

M t 


CouN not 
Locate In 
Institution 


Tota» 

' H t 




27 


17 


2, 


9 




'»7 . 


il 


<iO 


2 


9 


}t ' 


7 


SI 


19 






A 














f 










OaUas 


JO 




0 


0 


1 


-3' ' 


1 


10 


. 2 




0 


J 0 


5 


Gratcrford 


37 - 




II 


<i8 


3 


io 


0 


0 


1 


: & 


11 


38 , 


63 


23 


Greicnsburg 


2.5 


16 


2 


9 


1 


3 . 


*i 


<iO 


'I 


16 


\ 




37 


|li 


Huntingdon 


10 


6 




9 


0 


0 


0 


0 


3 


U 


2 


7 


17 


6 


Huncy • 




8 


1 


\ 


1 


3 


0 


0 


2 


* 9 


0 


0 


»7 


6 


Pittsburgh. 


T \ 


18 


i 


17 


7 




1 


10 




18 


10 


3«i 




20 


^cWvIeM 


1 1 


S 


1 




3 


lo" 


o' 






18 


3 


1) 


18 


7 


Total 


-.57 1 


58 


23 


8 


30 




^ 10 


k 


' 22 


8 


^ 29\ 


II 


271 


100 



Fifty eight (58) percent of inmates appearing on. parole eligibility lists 

■ ■■ .. ■ - ■ . \ 

were actually interviewed prior to release. - Eight (8) percent wer^e re^ 

• ■■ : ' ' ' ■ \ ■ ■ . .- , \ . ■;. 

'^leased prfor to the RBS schedul ed -vi s i ts „ whi 1 e 11 percent were unavail- 
able for interviews ^due to' prison assignments and another 11 percent could 
not be located within institutions. Eight (8) percent "decl i r.ed to par- ^ 
ticipate in the study. Four {k) percent of the inmates appearing'on 

' ' ■ ■ / • ^- ■ ^ .; " , . ■ 

parole el igibility lists v/ere, in fact , not el i g i b1 e for parole. 

"."■(' ? ■ " '■ 

- EDUCATIONAL PROGRAM ENROLLMENT OF PRE-RELEASE- SAMPLE ' . 

Educational program enrollments of the pre-release sample. are sura- 
ma ri zed in Table 2. 
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• Table 2 

^Educat ional . Enrollment of Pre-Release Sample 



State • 

Correctional 

Institution 


ABE/GED 
• H % 


Vocational 
N % 


. i 

Post- 
Secondary 

. N % ' 


No 

Enrol IfT^nt 
• H % 


Clas^sif led 

H . % 


Total 


Camp Htn 


3 


17 


12 


30 


0 


0 


6 . 


15 




0. 


27- 


17 


Dallas 


6 




0 


0 


2 




1 




1 




10 


6 


Gratftrford 




27 . 




10 


^. 


27 


10 


25 


5 


50 


37 


2^ 


.Greensburg - 


10 


.19 ^ ,. , 


' * 


15- 


I 


:7; . 


8 


20 


0 - 


0 


25 


16 


Huntingdon 


k 


8 


2 


5 . 


0 


0 




10 


0 


0 


10 


6 


Muncy 


3 


6 


10 


25 


0 


0 


0 


0 


0 . 


0 


13 


8 


Pittsburgh 




8 




10 


7 


^^7 


? 


23 , 






28 


16 


R0G?<v1ew 


2 


k 


2 


5 * 


' 1 


7 


2 


5- 


0 • 


0 


7 


5 


Total 


52 

1 




^0 


25 


15 


10 




25 


10 


<6 


157 


100 



Approximate.lv one third of the pre-release sample was enrolled in ABE/GED. 
.programs. Tv/enty f i ve . (25),.percent we reT enrol led i n vocational programs. 
Ten (lb) percent were enrolled in post-secondary programs. One fourth 
of -the pre-release ^sample was not enrolled in any^-educaj: iowa 1 pro^r^ 
Tfie educational enrollment of 6 percent of the inmates could not be. de-"^ 
termi'ned because no M nformat ion was available from state correctional 



ihsti tut'lon records . 



COMPARABILITY OF fRE-RELEASE EDUCATION GROUPS 

In an evaluative study in which program and comparison groups*are 
constituted through se] f-sel ect ion, it is especially important that in- 
formation be obtained as to their initial comparability on relevant 
variables. It is only by understanding the degree of equivalence in the 
initial composition of different program groups that an accurate inter- 
pretation of program effects can be made. * - 

In the case, of "the present study, where inmate participation in 
educational programs is on a compl etel y vol unta^ry basis., there is some 
justification for expecting that those inmates choosing to become ih- 
. voiced in such programs* may drff^er significantly in certain respects 
from' those who. do net make such a choice. Indeed, it is reasonable to ^ ' 
ekpect that differences may exi st, between inmates choos i ng one part.i cul ar 
type, of educational, program over'^another . The major quest ions -to be 
posed are whether signi ficant initial i nter-group differences exist'and. 
whetjiser. these d i fferehces caul d possibly relate to either of the two 
fol low-up variabl es of post-release employment and social adjustment, 
l-t is 'therefore important that pre-release* variables first be .-i dent i f i ed 
wKich* might be exp-ected to correlate, with success on the post-release 
' variables, and second that "poss i bl e exi stence of initial .1 n^er^.group dif- 
'ferences on these variables be investigated. This task is especially ^ 
^critical i f any confidence is to be placed in the inferring of program 
effectiveness on the basis. of post-reT ease d'i f ferences i n emplbyigent and 
social adjus-tment, . ' . . 



Because all inmates interviewed dur i ng pr*e-rel ease visits were not 
actually released, only inmates actually released from state correcttpnal 
institutions vJere included in analyses performed to determi rie .the com- 
parability of groups. These groups are thus a subset of the pre-rele3se 
sample wh i ch cons i sts of all inmates interviewed at state correctional 



institution^,, regardless of whether or not they were actually released 

' % \ * - C 

at some later 6oint in time. - 

Four variables in particular were identified as important to estab- 
lishing the initial comparability of groups. /These va:^iables were: (1) 
institutional work rat i ngs by state correct io'na ! institution work super-» 
*\yisors, (2): prerrelease social adjustment, (3) general intelligence level 
and (^) func:t ion^l 1 i teracy level. Each i S/addressed separately below. 

InstJ tutional Work Ratings - ' . 

State correctional ins.titution work supervisors were *asked . to rate 

■ ^ . .. 

inmates in. four areas: (l) quality of work, (2) vjork i nterest and sat-. 

isfaction, (3) work leadership, and {h) work dependency on the Institu-/ 
. • . . ' . ''/ 

tjonal Work Adjustment. Scale, Evaluations were returned for aprproximalely 

lk% of. the pre-release sample actually released. Table 3 presents average 

ratings for each measurement area acros s '•,! nmate groupi ngs . 



t^ble 3 
Pre-Release Work Adjustment 





- Qual i ty 
Mean .* N 


"1 nterest 
Mean N 


Leadersh i p 
Mean N 


Dependency 
Mean ^ N 


- ABE/GED 


17. 


27 


33 


5. 


V5 


33 


10. 


kQ 


29 


8.i»8 


29 


Vocat ional 


-16. 


88 


32 


5 


66- 


32 


»9. 


93 


27 


7.78 


27 


Post-Secondary 


17 


.li» 


7 


^6 


29 . 


7 


.10 


.li» ' 


7 


7.00 


7 


Enrollment 


17 


•75 




6 


.Oi» 


• 2i» 


10 


.59 


22. 


7.. 32 


22 


Uoknov/n- 


19 


.33 


3 


k 


.33 


3 • 


10 


.33 


3 


-■5.33 


3 


JO 

^Total 


17 


.31 


99 


5 


.59 


. 99 


10 


.'31 . 


88. 


7.k\ 


88 



*ln order to test .for differences bet)<veen- any, s irfgl e educational'-, 
program group andithe control or no enrollment group, "t" tests were 
conducted fc(- each of the four scales. In order to take i nto account the . 
rather small number of subjects within. each group as wel 1 as the rather 
..appreciable amount of error variance anticipated to be character i st ic of 
most of the measurements utilized, .the_ . 1 0 1 evel of confidence was used j 
for interpretation of statistical res ul ts rather ^than the more, t rad i t i onal 

level. The .10 level of Confidence was used as well in all other 
anllyses presented in. this report. No significant differences^were found 
between any of -he three educational program groups and the no' enrollment 
group-. - . • -> * 



Pre-Release Social Adjustment 

9 

During pre-release interviews, inmates v),ere asked to respond to the 

it \ 

Pre-Release Questionnaire, which was- des i gned -to measure soc ial adjust- 

jnent. Average scores for each group are presented in Table 4. 

. ■ ■ ■ / 
Table' A 

Pre-Release Social Adjustment 





Mean 


N 


ABE/GED 


69.11 


hS, ■ 


Vocat i ona 1 


71 .68 


35 


Post-Secondary 


'71 .53 


I-3- 


No ''Enrol Iment 


73.17 - 


35- 


Unclassified 


niM 


5 


Total ' 


71 .21 


133. 

c 



Indl,v7dual "t" tests were performed on social ad jusj|ment_scores. in order 
to tes.t for significant differences betwjseTi any single education group 
and the no enrollment .control group. Thl .10 level of confidence was 
u'^ed/in interpreting the results. . A s ign\i f i'cant difference was .fourfd . 
between the>BE/G£D educational program gloup and the no enrollment group:.- 
in terms of pre-release social adjustment. Ex-of fende rs en ro 1 1 ed in. ABE/--'; 
GEO programs were shown to be less well adj usted, than those ex-offenders 
enrolled in no educational p/ograms.. One possible explanation foT this 
difference may be 'that ABE//eD progr^'his In.'.general are aimed ...at .the 1 fesser 



/ 
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educatecf ■inmate, and the lower level of education of such inmates may 
produce effects' s.ymptomat^c of generally lower social adjustment. 

intol I i gence Level 

Intelligence tests are admi n i ste reel to inmates as part of initial 
assessment procedures. Seventy three (73) percent of the pre-release 
inmates actually released were administered the Revised Seta Intelligence 

i * • 

Test, 16 percent the California Test of Mental Maturity, and 11 percent i 

■ ■ ' . \ ' • 

-the Wechsler Adu lit' I htel 11 g"ence Scale. ' No i nteJ 1 i^gence test records were 

available for th^ remeining 63 inmates actually released. Because IQs 

.1 ■ ■• . ^ ■ 

f6r these tests are calculated ysing different methods^ caution should be 



t^k* 



pken in interpreting these resul tsV'^ TabJ^S presents group IQs for ed-' 
ucationaT prpgram and no enrol lment groups:^^ 

Table' 5 

- Intel 1 igenc'fe Level . 



Educational 


Mean 


N 


Enrol 1 ment 




^ABE/GED 


91.08 


• Zk 


Vocational 


93.57 


2i • 


Post-Secondary 


102; 00 


3 


None 


99.13 . 


22' 


• / -r 

Total" .• 


9>.8.3- 


70 



All group means fall within the normal range. ^ 
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' In order to te^t for d i fferences between a^y single educational pro- 
gram group and the no 'enrol Iment -control^ group, "t" tests were performed 
on the I Q data-. No significant differe'ndes we're found between any. of the- 
three educatiional program groups and the. no enrollment xontral group in ^ 
terms of IQ. level. . ^ ' 

Funct ional Litera cy Level ' . 'A ' * 

_ ^ — V - . 4 . \ ■ • 

It was also thought important to establish the level of functional •■^ 

literacy of each of the educational program and -control groups. ^^^^7 

tionai literacy was measured by performance on. the Wide, Range Ach i ey^meTtt^^, 

Test (reading subtest scores) except -for three iomates who were admiri,^ 

stered.the Stanfojdd Achievement Test^ (.read i ng subtest) instead. Perfo-r- ' 

mance'scores are reported in grade equivalent units; grade* e'quiva lent s ' 

are not generally reliable and caution should therefore be taken- in gen-^- 

eral izing ^f rom these results. Table 6 presents functional literacy 

*' ' * 

■ levels of each of the educat ional program, and no enrollment grouDS. 

Table 6 . - V 

... . ' • «• « - 

Level of Funct ional Uiteracy- ' ' 



Educational 
Envi ronment 


Mean 

Grade E_guivalent 


N ' 


ABE/GED 


7.97; ■ 


37 


Vocational 




25 


„Post-Secondary 


9.70 


.6 


No EnTrollment 


8.i»6 


29 ; 


Unci ass i f ied - 


...... .15.30 


1 


' — > — 

'Total 

■ 


8.68 ■ 


98. 



No significant d i f f erences in functional literacy ley^l were found between 
any of the three educati onak prog ram groups and the no enrollment control 
group. 

Comparability of Groups . • 
Individual educat i ona^rogram groups were compared to the no. enroll- 

' meat control group on four melsures: (1) institutional wori< ratings, 
(2) pre-release social adjustment, (3) genera 1 i ntel 1 igence , and (k) func- 
tional literacy level. Significant d i f f erences were found only with 
respect to pre-release social adjustment between the ABE/GED 
Program Group'arid the no enrollment control group. in all other ' respects , 

■ c . 

educational program groups d i d ' not d i f f er ' s i gn i f i cant 1 y from the no en- 
rollment control group. . . / 

' SUMMARY OF PRE-RELEASE. PROCEDURES ^ 

Pre-release, interviews were conducted in February and March at all 
institutions. Dur i ng ' pre-release interviews, information was collected 
about ex-offenders'' criminal record, educational background , .employment, 
and social adjustment, ■ihls information is usefe^i in that it provi^^s a 

■ context in which to interpret and understand post-release results.' By, 
determining the degree of initial equivalence between education program 
and no enrollment control' groups inteVgrx)up differences observed after 
release can be accurately interpreted in terms of program effects. 



111. POST-RELEASE INTERVIEW "PROCEDURES 

■ In this chapter of the report^ post-release interview procedures 
are described and discussed. This includes the establ i shment of post- 
release variables, instrument cons t ruct i on , sempl e sel ect i on and scheduling 
of post-release i ntervi eV'T's , conducting of pos t- re'l ease interviews > and 
post-release data preparation. In addition, a summary of procedures used^ 
for both pre*^release and post-release interviews is presented at the con" 
elusion of this chapter.. - 

ESTABLISHMENT OF POST- RELEASE VARIABLES 

" Em]yl'oyment apd social adjustment of ex-offenders subsequent to release 
from state correct i onal i ns t i tut i ons is of pri mary' i nterest to this investi- 
gation. Post-release variables consequently focus on information 
concerning employment and[ social adjustment of ex-offenders since their. ^ 
release. in addition, i nf orrnat i or"^ re 1 ated to i nvbl vement of eX-offenders 
and attitude toward state correctional institution educational programs, 
was obtained. Each of these 'three area is described in more detail below. 

Post^Release Employment Variables ; 

Post-release employment variables were specified in the design of 
the study. These incl uded: ■ X 1 ) empl oyment status , (2) length of employ- 
ment, (3) employment experience, (^) employment adj ustment , . (5) type of 
employment/further study sought and attained by ex-offender, and (6) evalua- 
tion of ex-offender's work habits by^curreat employer. Each variable is 
•discussed separately below. Selection of these v^aViables was based on 
^Indications from past research as to. their relationship to -employment 
adjustment after release. ^ . 

-Co 



1. Emp^.o-pant Status . This variable addressed the current employ- 
ment status of ex-offenders. Categories, included: . (1) full-time etr.ploy- 
ment. (2) part-time emp-.oyment. (3) enrollment in school. (ilNijTvoJ^ment 
in drug or other rehabilitation program, and (S)- unemplbyed. 

2. Length of Employment Variable . This simply involved the total 
time in weeks for which the ex-offender fiad been employed on a full-time 
basis during the initial months following release. 

3. Employment Experience . This var i abl e, ,i ncl uded the following 
dimensions: (l) type' and skill level of employment. (2) compensation 
level. (3) job satisfaction'. (4) co-worker re 1 at i onsh ips . (5) job finding 

'methods utilized, .and (6) employment refusal (incidences of being Pefused 
employment and reasons for refusal). 

Employm^t Adjustment . Dimensions included as part of employment 
adjustment were: (1) re 1 at ionsh i p wi th supervisors. (2) productivity. 
(3) satisfaction. (A) attitude, and (5) sel f- improvement: 

5. Type of Employment/Further Study . This variable covered the 
type cf employment and/or field of further study 'sought by ex-offender ^nd 
the extent to which it was attained. ■ = , 

6. Ex-Offender Work Eva luation . Thi s „ va r i ab 1 e incl uded t he f ol 1 owi ng 
dimensions: (l) re 1 at i onsh i p wi th superv i sors . ' (2) , product i vi ty . (3) employ 
satisfaction with job responsibilities, and (A) cp-worker relationships. 

It parallels information obtained on the employment adjustment variable. 



o 

Post-Relea"se Social Adjustment- Variables . . ^ 

Post-reiease soci-al adjustment vari abl e% were speci fi ed as wel l in 
.the study's design. They ir^cluded an abscond! ng/reci di vi sm variable and 
a general ^social adjustment variable. Each is addressed sepaVately below. 

Abscon'ding/Recidivism Variable . This variable grouped ex-offenders 
Into one of two categories: (l) currently on released status with, 
pirole violations or arrests during the 'i n it i al s Ix months folJowing release 
or (2). has violated parole br has been arrested during the ip^'tial six 

months following release. ' 

2.' General Social Adjustment Variable . This variable included the 
following dimensions: (1) housing, (2) employment, (3) psychological ^ •- 
stress (anxiety, depression, irritability). (A) conf 1 i ct wi th nei ghbors . . 
(5) co-nflict. with relatives^■ (6) addiction problems. (7) unrealistic e?c- 
pectations, (8) stigma, (9) rel at i onsh i p wi t h ol d f r i ends , ( 1 PK ^ 
and fighting, (ll) hand 1 i ng money, /and (12) f ami 1 y support . ■ 
Educational Program Variables ' * 

- • ■ Included in educational program varialDles were; (l) educational 
enrollment, (2) reasons for enrollment or non-en ro M men-t , (3) - useful ness 
of educational pYog rams- s i nee re 1 ease f rom s tate cor rect i ona 1 institutions, 
and (4) recommendations concerning educat ion programs . that would benefit. / 
Dost-release employment of ex-offenders. ^.^ • I 

■ : ' . ■ ' ■ ■ \ : • I 

INSTRUMENT CONSTRUCTION ' ^ ' ! ' / - 

Prior to actually conslructing instruments, a survey of the literatu^i-e 
was undertaken to Yeview existing measu'rement instruments which might bej 
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adaptable^^fpr us^ with the current study. Whi 1 e i nd 1 v i dua 1 items from 
some existing instruments were found usable for addressing variables of • 
interest; in this study,^ no entire instruments were found to be approppiate, 
This was largely due to the hjghly speci f i cnature of some of the exi'sting 
.instrumentation and the l?ngf,b of other ex i st i ngj measures . Moreover, 
many of the techn i q'ues . used' i n -as s6g i at i on with existing instrumentation 
involve highly subjective procedureswhich have been c r i t Tci zed 

-in view of the inadequacies of most exi st i ng- i nst rumentat i on wi th 
respect to the variables of "the ' cu r rentAtudy , two i nst ruments^ were 
designed which addressed all variables of concern. These instruments are: 
(1) Post-Release Interview and U) Employer "Work Rat i ng (See Appendi x B) . , 
Each is addressed separately below.- ^Al 1 instruments were reviewed by 
" Pennsylvania Department of Education representatives pri^z^r to use- 

Post- Re lease Interview - 

This Instrument can be d i vi ded. i nto s i x parts: (l) Personal Ihforma- . 
tion, (2) Employment Experience. Scale, (3) Empl oyment "Adjustment Scale, ' 

Post-Release Social Adjustment Scale, (5) Comments about Prison Programs 
■ and. (6) Employer Consent. Each of these sections is described in more 
deta i 1 below. ' o 

. 'l^ Personal Infermation . I n thi s sect/on of the intervi eW instruoient. 

ex-dffender'^s current address and marital status" is verified as well as .the. 
actual dateSf release from the state correctional 'institutioh obtained.; < 
•:The number ofattempts to contact the ex-offender js also recorded. 



, 'z> EmDlovment Expe r i ence' Sea 1 e . 1 nf ormat i on ;i s obta-i ned about _^ . 
/post-release en^ployment experiences of ex-offenders. This section first 
addresses the current' employment status of. the ex-offender. If the ex- 
offender is employed full-time, more information ^bout .current employ-' 
ment is obtained. This -includes types of work, preferred type of work, 
length of empl oy'ment .. weekl y sa 1 a ry . ■ absenteei sm;. and techniques used for • 
locating current job. 1 f the. ex-offender i s nc^t empl^ full-time., 
other information is obtained regarding part-time work> en ralVment ih 
school. .involvement -in d rug^or othe> rehab il i tat iori programs. as well a^ 
activities engaged in for locat ing" ful 1 -t^md^ work. Regardless 
employment ..alus. i nformati on' about any^ previ ous jobs iV obta i ned. in 
addition, all ex-offeriders are questioned about employment pi ans speci f i^ 
in their parole plan, incidences and reasons'of employment refusals, and 
efigibiVity forTe^ran benefits. 

3. P^pi^^^r.... Adjustment Scale. I f ex-of f ende rs havc n. : been 
employed flill-time for at least 1 mon't^, this section of t.;,.. unterview 
Js'not used. It is felt that wi thout af'l east one month of experience^ 
. on a particular job. the exrof f ende r ' s reactions might be neither 

consistent or valid: One month- of experi encei s beTi eved needed to . 
- provide sufficient- time, for the ex-offender to form suf f .i ci ent rejiable 
; and valid im'pressi-ons to compM ete th i s sect i on . of the form. if ex-offenders 

have 'been employed full-time format least .one month, they , are >sked to 
' ■ comment- on or' rate thei r employment- according to several factors. These 
■^ factors are: . (1) job sati.sfactio.n, (2) relat i onsh ip wi th supervisors. 
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(3) relationship with co-workers. (i») productivity, (5) job attitude, 
and (6) self-improyement. Each factor is divided, into one open-ended _ - • 
question which is intended to promote discussion by. ex-offenders and then 
fol rowed by two to fotjr more specific questions. For example, in terms of 
product.! vity, ex-offenders are first asked how much work they are responsl- 
bleVfor and then more specifically, "Do you have difficulty keeping up . • _ 
.with your assigned work?" "Do you receive compliments about your work?," 
"Do you think anyone else could do your job" as well as you do?"' This 
scak.e contains. a total of 19 items; 

^ ^.t-R..1.,ase Social Adjustment Scale .. "aII ex-offenders interviewed 
after their release are asked about their social adjustment. This area ^ • 
i's introduced by suggest i ng ^ that it might be helpful to discuss other 
aspects' 9f their H ves besides work in order to understand thei r. s i tuat ions^ 
more completely. Since this inl^rmatipn was considered more personal ^ j 
confidential in nature, it^was thought necessary to explainjts relevahde^^ 
to the study more specifically.' Ex-of fen.de rs j^sked to comment on 12 
factors besides.-employment as specified i n the. study ' s original design 
these include: (D hous i ri-g/1 i v i ng a r rapgements , (2) employment, (3) han- 
dling money/ managing financially. W conf 1. i ct wi th neighbors, (5) relation- 
Vshlps with old friends, j6) conflict with relatives. (7) fami ly support , • 

(8) stress, (9) problems^oncerning p"rior>rimlnal .record, . (10) aggression, 
" arguments, fighting, (11) alcohol, (12) drug^, and ( 1 3) ^ d i sappointment or ■ . 
'unrealistic expectations., in each' case, ex-offenders, are asked-to comment^ 
and^to indicate whether they have .(a) no problems, (b.) 



(c) major problems in this area. Prompts are also provided to faciii-- 
tate discussion when necess.a.ry;. ; , ^ * : . 

•5. Comments about Prison Programs . [n/.this section of the interview 
actual enrollment in educational programs, reasons- for enrol Iment or non- 
enrollment, usefulness of. programs upon release, and recommendati ons about 
educatinonal programs that, would benefit postrelease employment opportuni t 
are 'addressed. , . 

6.. Employer Consent . K ex-pffenders are currently employed full - 
time^ they are asked to consent to the eval uat i on of the i r work by the i r 
current employer . It is explained that the form would be mailed to them 
first and then they wou 1 d present ,it to the employer. This section simply 
obtains verbal consent • and does not actualVy obtain any work, eval uat ion. 

The last item of the*, interview concerns parole violations or arrests 
since release. * JLncrden.ce of ; arole vi ol at i ons. or arrests is needed as 
one of the key indicators of post-release so^Tal adjustment. Since this 
is considered most sensitive,., it is not asked until the conclusion of^- 
the interview in.arder to not Influence or jeopardize other information 
obtained during the i ntervi ew. . . ^ 

Employer Work Rating . ^ ' 

This instrument is 'designed toobtain eval uat4-©Fk^f ex-offenders' 



work habits b^heir current employer. It is oased on a work evaluation 
. form, Employer Performance- Survey , used by the\^nsy 1 van i a^ Department . of 
Education , in other studies. The current form ^can beB+vOd^ed into three 
sections, each of which is described below. • 



1. Len at-h of Employment . In this section, the employer is.asiced 
to* Ifldicate^the number of njonths of employment 'of the ex-offender. = . 

. ■2. ' work Habits Ltings . " The employer i s asked to rate the ex-offender 
in'n areas: (1) quality, of work , (2) quant i ty of work , (3)' possess ion. 
of speci.fic job related knowledge, (4) willingness to accept responsibility, 
(5) punctuality. (6) ability to work without supervision, (7) willingness 
ti),-learn and improve, (8) rap.po.rt with co-workers, (9) cooperation with 
superv^isor, (TO) compliance with company pol i ci es , and (11) work atten- 
dance. Each , of these is,, rated on a 3 point scale: above average, about 

average, and below average. 

. .3. Overall Comparati ve Ranjcin£. ■ In the final section, the ex-offender 

is rated in comparis\5n to ,er workers in the same work group on overal 1 
competency, effectiveness, proficiency, and general overall work attitudes 

' Four responses are provided to the employer: (O top i. (2) top i.but, 

, not top i. (3) bottom i... but ^not lowest i. and (A) lowest i. 

SAMPLE SELECTION -AND- SCHEDULING OF POST-RELE ASE INTERVIEWS. 

All "inmates interviewed before their release from, state correctional , 

institutTons were scheduled for fol 1 ow-up interviewsVepproxi matel y six 
months after their release. °B^cause parole. 4ists were not always available 
• until only a few\days before inmates scheduled release,, all inmates. " ' ' 
, eligible for parole were Included in the p re- rel ease interview samp^ e'-wi-th 
the expectation that some might not actiially be released. .Fifteen (15) 
percent of the pre-release interview sample was not releas^ed. and cohsequent'l y. ■ 
■ not includedin. the post^release sample. Final 5 i ze of post-rel ease sample 
was 1 33. , * . -f- 
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Scheduling of • Post-Rel ease Interviews 

Post-release interviews .were scheduled from August 1 to September 19. 
Thisalfowed for maximum rel ease per i bds of approximately 5 to 6 months, 
depending on ex-offender ' s actual- relea.5e date from the state correctional- 
institution. Although i t -was planned »that post-release interviews would 
not be* cbnducted until August, tracking or follow-up procedures were ^ ^ 
" formally inftiated in mid-April and cont i nued dnt i 1 the conclusion of the 
po'^t-rel ease intervi ew peri'0'd'Un"September 19. These procedures are 



described below. • - \, . . 

• During pre-release interv/iews, ant i/ci pated addresses ana 
> telephone numbers were obtained fr0m inmates as to where . - 

they could^be reached-upon release.. In many cases, inpnates 
were unsure about past- rel ease plans. In these cases, ^ ^ 

names, addresses, and telephohe numbers, of relatives or 
' cl ose .fVi ends were obtained who would most likely know the 

•'ex-offender ^s whereabouts. Although thi s "i nf ormat i on was 
sometimes inaccurate or incomplete, it provided a starting 
point for locating ex-offenders.* 

^ ^ 9 In mi d-Apri 1 , the Secretary of ^he Pennsy 1 van i a 'Board of 

Probation and Parole was Fontact^d by RBS, He was able to 
verify actual release of inmates from state correct i ona-l 
institutions and provided names of parol e agent's ass i gned 
to these ex-offenders.. He also informed all Board of Proba- 
tion and r.arole District Offices of the study and encouraged 
thei r support and cooperation. In addition, assistance was' 
provfdedby the Chief of Mnmate Data Services in locating; 
and tracking ex-offenders on ;p robat i on • . . 

- .' ."^ ' ' ■ 

. ' . • Parole agents/probation ^offi cers of all ex-offenders were 
contacted by mail in'-late May. This letter reviej^fed. the • 
' . purpose of the study and asked for their assistance in . , 

- Contacting ex-offenders assigned to them. They were asked , . 

specifically to provi,de- current addresses and telephone ..^ v 
^ ^ ' _ 'numt^ers' of ex-offenders. Those who had no> responded B,y,mfd- 

June were contacted by telephone for the same information/ ^ ' . - 

. ' ,.\t was found that -some of the ex-qf fenders had either been . 

.recommi tted;or'vabsconjjed and wene dropped, from the post- 
■ \ ' r' release Mnte^rvig;^ samplle. ^ . ^ . . , ' 
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o Based on. Information obtainec} from the ex-offender prior 
to release from the state correctional institution and 
from the parol e agent/probat ion offi.cer, folTqw-up informa-^ 
tion was sent to all ex-offenders Included in the post- 
release samp,le (See Appendix C) , Thi s- reviewed the purpose 
of the study, ex-offender's prj rt i c.I pat i on in the study prior 
"to release,' and information concerning the post-release 
intei;tvie^/. Ex-offenders were asked to" return a Fol low-Up 
Information Sheet which asked for their current address , 
telephone number,^ empl6yer, and times they could be reached, 

e Post-rfelease interviews were conducted by telephone from 
August| 1 to SepteiTiber 19. Ex-offenders who did not hav^^^ 
.access! to telephones were sent 1 etters In -mi d-August aski ng 
them to cal KRBS.i. If these calls were long distance, ex- ^ 
offenders were Instructed to call collect, 

• Parole agen.ts/probat i on^of f i cers were' re-contacted In cases, 
where fol low- up Information was found to be incorrect or- 
all efforts to contact §x-of fenders were unsuccessf^jl , In 
some cases,: the ex-offender had moved orj^een recommitted. 
In other cases, the information -was'correct and efforts to 
contact ^ex-offender continued. 

In early September a1 1 'ex-offendWrs who Had nbt been Intqr- 
viewed.-were sent betters reviewing the 'study and asking them ' ' 
to call RB5 within the next week. . . 

• Efforts to contact ex-offenders for post-release interviews 
were terminated on September 19, 1977- " ^ 

POST-RELEASE INTERVIEWS 

Post-release' interviews were conducted by telephone from August 1- 
to September 19, ]377- Table 7 presents data regarding the follow-up of 
ex-offeaders, including the numbers available for interviews and the ;. 



numbers actu'ally interviewed. 



. Table 7 
Tol low-Up of Ex-Offenders 



State 

CorrectltJnal 
Institution 


interviewed 
After 
Release 


Absconded/ 
In Prison 


No Response 
to Requests 

for 
Interviews 


Not 
Released 
from SCI 


Other 


Total 




N 


% 


N 




N 


% 


N 


% 


N 


% 


H 


• % 


Cainp H? 1 1 




18 


6 


23 


' k 


\k 


k 


17 


0 


iO 


27 


17 


Dallas 


2 


•3 


2 


8 


I" 


3 




17 


1 


20 




6 


Graterford 


16 


. 21 


7 


26 


7 


25 


7 


29 


0 


0 


37 


2^1 


Greens burg 




19 


A 


15 


5 


18 


0 


0 


2 


ko 


25 


16 


Huntingdon 




8 


3 


12 


0 


0 


1 


k 


0 


0 


10 


6 


Muncy 


9 


12 


0 


0 


3 


II 


1 


k 


0 


0 


13 


8 


Pittsburgh 




t8 


3 


^ 12 


5 


18 


5 


21 


2 


ko 


28 


JI9 


Rockvlew 


1 


1 


l» 




3 


II 


2 


8 


0 


0 


7 


'i 


Total 




^•7 


26 


17 


28 


18 


. 2i| 


15 


.. 5 ■ 


3 


jl57 


100 



Eighty-five (85) percent of the original pre-release interview sample 
was actual 1 y rel eased from State Correct lonal Insti tut ions and included 
in the post-release 'interview sample. Sixty-nine (69) percent, of the 
possibl^e post^release i ntervi ew , samp l.e was actually interviewed* Twenty 
six (26) percent did not respond to requests by telephone or -ma i 1 for 
interviews'. Five (5) percent either could not bje located or was unavaM 
able for ntervi ews. 



Content of . /St-Re1ease. Interviews < 

Post-release interviews can be divided into five sectiqns or content 
areas; (1) introduction and review of study, (2) ex-offender/ s employ- 
ment-.since release, (3) post-release social adjustment of ex-offender, 
(4) state.* correct ional institution educational i nvol vement of ex-offender , 
and (5) obtaining consent for post-release work' rating by qurrent employer.. 
Each \s discussed separately below, 

1. introduction and. Review of Study . Before progressing with the 
actual 'ntervi ew, interviewers introduced themselves and reviewed thj 
purpose of the study and the post-release interview. Exrof fenders were 
informed that al 1 i nformation would remain confidential and that they 
might decline to answer any question^ Any questions ex-offenders had 
regarding their participation in .the study were al so answered at this time. 

2., Post-Release Employment of Ex-Offender . Ex'-of fenders were asked, 
about their current employment status. This, included not only full-time 
employment, but also part-time employment, enrollment in school, or involve 
ment in drug or other rehabi 1 i tat (on\ programs Lf ex-offenders vyere look- 

■ y 

ing for work, information regardi ng. their efforts was also recorded. 
Finally, for ex-offenders employed ful 1-time^ for at least one month, infor- 
mation concerning their job satisfaction, relationship with supervisor and 
co-aw6rkers, and productivity was obtained. ' , 

3. Ex-Offender Post-Release Soci ai Adjustment . During this part of 
the interview, ex-offenders were asked about their social adjustment since 
release. Specific topics discussed included housing, fi nanci aT management , 



relationship with relati^ves. friends, and neighbors, stress or argurtients ■ . 
since release, and general satisfaction of events since release. \ 

k. Educational Inv olvement of Ex-Offender . Ex-offenders were asked 
about their participation in educationalprograms at ste correctional ^ 
-institutions.' Reasons for participation or non- part i ci pat i on were obtained 
as weir as evaluation of programs by ex-offenders. Suggestions or recommgn 
. dati.ons concerning programs wh i c'h would improve employment opportunities^ 
\of ex-offenders upon release were also discussed. ■ ' _ 

5. Post-Release Employer Work Rating . Before concluding interviews, 
\the\D0ssibi 'i.ity was discussed of obtai n i ng . post- rel ease employer evalua- 

y \ ■ 

tions\of ex-offender work habits. The work evaluation form. Employer 
Work Rating, was mailed to. ex-offenders who agreed to submit it t.o their 
employers. 1 f ex-of fende rs .did not agree to this procedure, no post- 
release work evabuatipn was undertaken. Completed work evaluations were 
to be returnfed by mail directly to RBS from employers.^ 
Ex-Offender Cooperation 

^All ex-offenders, who were contacted vi a telephone agreed to post- ^ 

release interviews. All but one ex-offender completed the interview; ■• 
j8- 

Length of post-release interviews ranged from 1 0 to k5 minutes^ The sig- 
nificant variation .in interview length resulted primarl ly" from two factors 
•■ (l)/the markedly shortened -interview when ex-offenders were unemployed, — 
and (2) the willingness- of. the ex-offenders to volunteer or -discuss addi- 
tional information. ' - ■ 
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POsf-RELEASE DAT^' PREPARAT I ON V . 

. ^ ~~/ '„■.•■■'•. 

From- appro/^imatel.y July 1- on, RBS was actively engaged, m; • . 

collecting, t/bulating, sufiimari zi ng , veri fy i ng and analyzing post-release . . 
•data,. This included tracking missing information, clarifying other 
infbrm-^iont and organizing, formatting, coding, and analyzing d3ta on 
/the"post-release'sample. Post-release data can'.^& divided into five- 
categories: (l)..data provided by ex-offenders during pre-release inter- 
views about criminal record, employTOenlf- hi story , and social adjustment, 
(2)' "ex-offender's employment history, e^peri ence , • and adju^tTnent since 
release, (3) social adjustment of ex-offenders s'ince relfease, {k) educa- 
tional .involvement and comments of ex-offenders while in state correctional 
institutions, ^d (5) post-release empl oyer: work ratings. Except for work 
ratings by pos t- re 1 ease -emp 1 oyers , all post-release employment and social 
adjustment' information was obtai ned' f rom ex-offenders and '^ot verified by • 
other sources.- 

SUMMARY OF PRE-AND POST-RELEASE PROCEDURES / , ■ 

Procedures used bpth to'schedulS and conduct pre- and post-release . 
i^riterviews are documented in this section. Because they have been described 
in parrative fashion in other sections of the Interim and' Final Reports. 
they^re presented- in summary, form the table below. 



Tables 

Pre- and Post- Release Procedures 



TASK 



Design and construction of pre-release instrumentation 

Establishment of liaison with SCI Directors of Education and 
arrangements for pre-release visits 

Conducting of pre-release interviews at SCIs 



TIME PERIOD 
January 1-15 
January 16- 31 

February 1 - March 1 5 



. • SCI 


Date of Visit 


# of Inmates 
Interviewed 


Graterford 


February 2 - 4 
March 11 




Huntingdon 


February 3 


'10 \ 


Muncy 


February 3 - 4 


■ \ 


Rockview 


February 4 




Greensburg 


February 8 


25 


Pittsburgh 


February 8- 9 


28 


Camp Hill 


February 14, 25 


27 


Dallas 


Febraary'25 


10. 



Collection, tabulation, and summary of pre-release data 

Verification of actual release and identification of parole agents or 
probation officers 

.Establishment of liaison with parole agents or probation officers 
for locating ex-offenders ^ 

Design and construction of post-release instrumentation 

Initiation of contact with ex-offenders via Follow-up Information Sheet 

Conducting of post-release interviews 

Reverificatlon of e^-offender current address and telephone number* 
with parole agents/probation officers 

Requests to ex-offenders without telephones, to call RBS for 
^post-release interviews 

Requests to all ex-offenders not yet interviewed to call RBS for 
post-release interviews 

Collection, tabulation, and summary of post-release data 



March 1 - April 30 

April 15: May 30 

May 15 - June 30 
May 30 -July 30 
July 1 - July 30 
August 1 - Spetember 19 

August 1 5 - September 1 9 

August 26 

September 8 
September 1 - 30 / 



/ ■ • IV, "^OST-RELEASE DATA AND RESULTS 

/.Data presented in this section refer onjy to the post~celease sample. 
This sample includes ex-offenders who were actually interviewed after • 
thei r re) ease* as welj as those/ex-offenders released but not interviewed. 
This sample differs -from the pre-release sample in that it excludes those 
who were not actually released from state correctional institutions. 

f*ost-release data can be divided into four areas: (1) demographic 
data obtained from ex-offenders during pre-release interviews, (2) post- 
release employment data, (3) post-release soc i al adjustment and 
{h) data concerning educational program i nvol vement and recommendations. 
Each of these areas is addressed separately. 

DEMOGRAPHIC DATA 

During pre-release interviews, -information was obtained about ex- 
offender's marital status, educational level, criminal record, and em- 
ployment iiistory. This information w^s summarized in the Interim Report. 
Because 15 percent of the pre-rel ease sampl e was in fact not released, it 
was thought important to reanalyze and present data on certain demographic 
variables for the post-release sample only. Data were resubmitted to 
analyses on: marital status; educational 1 eve 1 ; cu r rent offense; minimum 
sentence; juvenile and adult convictions; employment status, type of em- *- 
ployment, arid weekly earnings for employment at time of -last offen^se; 
longest period of single employment; and largest weekly salary. These 



4 



variables werC: sel ected because they w^re found to be most . i mportant i n 
past research^'and^lso becauie they are representat ive .of pre-j/elease I 
data co) lected on ex-of f enderis . 



Marital Status 



'oMarital status was obtai 



status data ; 



ned initially during pre/rel ea^e i ntenv^iews 



and verified during post-release interviews . Tabler 9 present? maritjal 



/ 



/ 



Table '9 

Marital Statu/ • 

/ ■ ■ 

■ ■ / 

/ 



Mari^l/ 
Status/ 


/' 

Respondents' 


Non- 
Respondents . 


Total 


/ 


N 


o/- 


N 


% 


N ^ % 


Single ^ 


53 




37 


63 


90 67 


Marri ed 


1 0 


14 


12 


20 


22 17 


Separated/ 
Divorced 


/I 1 


15 


1.0 


17 


21 16 







Two-thirds of the ex-offenders were single. Seventeen (I7) percenj: were 
married while 16 percent were either separated or divorced. Almost equal 
percentages were obtained in, the pre-release sample. 

Educational Level 



';/;;OEducatibhaJ levels for both the post-release respondents and hori- 
respondents "are: presented in Table 10. ' . | 



• • ^ Ta>.le 10 

Educat i one 1 Level of Rost-Rel ease Sampi e 



Group 


Grammar 


* High School 


Post'^-SecondaVy 


■ ' N % ' 


N •% 


N % 


Respondents'' 


; 7 9 




"9 12 


Non -Respondents 


7-12 - 


52 . 88, 


0 . 0 


Total 


' \h 11 


110 83 


9 7 



Eighty three (83) percent were ..at the high schcx>1 level, 1-1 percent at 
grammar levels, and 7 percent at post-secondary level* This closely • 
paralleled the pre-release sample educat i ona 1 1 eve^l composition, 

Crimilial Record / ^ 

, Variables submitted to reanalysis i ncl ude cu r rent offense?, mirr^imum 
sentence, , and , number of juvenile and adult convictions. These variables 
are representat i ve of pre-release data collected on ex-offenders , _ Each., 
Is presented sepa/ately. . . 

1. Current Offense , During pre-release interviews, ex-offenders 
were asked for their current offense/ When pbssfble', their, responses 
were verified wi th . i ns t i tut i on records. Table 11 summarizes current 
offense data , 



Table ! 1 ' , 
■Current Offense of Post-ReVease Sample 



• Cur rent 
' Offenses 


Respondents , 

N . . " 


/ Non- 
-^lespcndents 

H ■ ■ % 


N 


Total ■ 

% 


Theft, burglary^' 
& rel ated ^ 


= 18 


■ 2k 


. 2'3 


k2 


i»l 


32 ., 


uruQS Of reiaLea 


10 


]k 




k 


i 2 


9 


Nonr robbery ^ 
assTault & related 
(including rape) 


k 


■ 5 •' 


■ 6 


1 1 


10 


-8 ' ■ 


Robbery S related 


2k 


33 


20 


36 


\ - 

kk 


. 3^ 


Murder. & related 


. 1 1 


15 


3 


5 




11 


Other 


7 


9 


. 1 


2 


8 


6 



Approximately one-third were each committed to state correctional-M nst i - 
.tutions for theft, burglary, and^^rel ated offenses or robbery and related 
charges. No significant differences in composition were found between 
pre- and post-release samples. 

2. M'inimum Sentence . Ml n imtim^ 1 ength of current sentence ^as also 
♦ V .. * 

obtained during pre- re lease - i nterv i ews . Table 12 presents minimum 
sentence data for the post- rel eas-e- sampl e . 



Table 1 2 .' 

Post-Release Sample's M i n i mum Length cof Current Sentence 



Length of 
Mi nimum 
Sentence 


Respondents 
N 


Non- 
Respondents . 

N % ' 


Tota'l 
N % ■ 


t nHp'F 1 n 1 i" ^* 

^ IMUCI III! LV^ 


5 . 


7 


\ 3 


5 ' 


8 . 


6 ^ 


Less than 6 nib . 


17. 


23.. 


1 1 


19 


28 


21 


7-12 mo. 


16 


22 


]h 


2k 


30 


23 '. 


13-24 mo'. 


17 


23 


. 21 


35 « 


38 


, 28 


25-36 mo. 


5. - 


7 ; 


4. 


7 


■ , 9 


7 ;. 


37-'>8 mo. 


h 


5 




.7 - 


8 


6 


5-9 years 


7 


9 


"2 


3 


9 


7. 


Greater than 


3 


■ 4 . 


0 


0 , 


3 


2 


10 yr. 















The majority of the post-rel ease sample was requi red ^^to serve less than 
2 years beforb eligible for parole. This closely paral 1 eled the required 
length of sentence for the pre-rel eas.e sample. - 

3. ♦ Juveni le Convictions . ' Ex-offenders were asked for the i r j uven i 1 e 
convictions duri ng pre-release i nterv i ews . Thei r rfes-ponses- a re' summarized 
■ i n Table 13- / 

^ ■ ■ ■ 

Number of Juvenile Convictions. 



Number of 
Juyeni le 
ConV i ct i ons 


Respondents. 
N % 


Non- 
Resppn dents 

"n %■ 


Total 
*N % ■ 


s 


0 


48 


65 ' 


30 53 


78 , 


60 ■ 




1 ■ 


16 


22 


19 3? 


-35 


27 




2 


. 8 • 


10 


3 . '5 . 


11" 


8 ' 


/ 

/ 


3 or more 


2 ; 


3 . 


5 . 9, 


7 


■ 5 





Three-fifths of the post-rel ease^ sampl e had' no j uven 1 1 e convictions, ,^ 
another fourth had only, one conviction. Similar proportions were ob- 
.tained for the pre-release sample. ' " r-^ ■ ; 

it. Adiilt Convictions . Ex-offenders were al so asiced for their nUm- 
.ber'of idult convictions. ' Table 14 presents number of adult convictions 
data. ' * 



_ * ' ■ Table 14 
Number of Adult Convrctions 



■ T 

I -.. . 



Number of 
Adult 

Convictions 


Respondents 

■ ' H % ■ 


*^on -Respondents 
N % 


Total 

N 1' . 


0 




43 


28 


hi-: ■ ■ 


59 45 


" ■ 1. ■ , 


J 7 


23 


12 


20, 


' 29 22 !,. 


2 _ 


. 7 


10 


5 


■ B- ^ 


'12. .9 


3 


8 


11 


6 


10 


14 11 


it . 


- k 


5 


3 


• 5 


'75' 


5, 


- -3 


■ k ' 


.1 


2. 


4 3 


j 6 or more 


3 


k 


k 


7 ■ ^ 


7,5 



Two-thirds of the post-release sample had not more than one adult convi 
tion. This- closel-.y parallels proportions for the pr«-rel ease sample. 

•* ■ * 

Empl oyment , , 

Variables submitted to reanalysis i.nclude: (1) employment status 

time of last offense, (2) "type of employment at time of last offense, 
(3) length of employment at time of last" cJffense, (4) ^weekl y earni ngs 
at time of. last offense, (5) longest period-of single employment,, and 
(6) largest weekly salary. Each is presented Separately. . ^ , 



.1 / Employment Status . During pre-release inter-vi^ws, ex-offenders 
were asked about the) r employment status at the time of their last 
^ffense. Their responses are categorized in Table 15 below 

. Table AS . ' 

Posto-Rel ease Sample ' s Empl oyment Status . 




r 

Employment 
Status 


Respondents 

N .% 


Noii- 
Res pondents 
N % 


Total 
N % 


Ful 1 -ti me 


35 




25 


42 • 


60 45 


Part-time * , 


3 




6 


10 


9 7 


In School 


3 


4 


2 


4 


5. 4 


Unemploye^l 


33 


45 


26 


44 


■53 44 ^ 



Almost equal percentages were employed full-time or were une!^pl oyefi . 
Simi lar percentages were found with the pre-release sampl e i n i t i a 1 1 y . 

2. Type of .Employment . For those ex-offenders who were employed 
at the time of theirMast offense,, type of Wlpyment was also collected 
This data is presented in Table 16 below. > 



4' '\. 



■'\- ■ . ■ 

\ -. Table 16 • 
Post-Release Sample's Type of Employment 



Type df ■ . 
Employment 


Respondents * 


'^on'- Respondents 
N % 


Total 

. n' % 


Carpentry 
& Related 


7 


10 ' 


13 


22 . 


20 


15'' 


Factory 


5 


. 7 




.8 


' 10 


8 


nacn i ne & 
Related 


5 


7 




.5 ■ 


■ 8 


;6 

■ /\ 
■■. 5 ■ N, 


Cab/Truck 
Driving 




5 




, 5 ■ ^ 


7 


Food Service 


1 


10 


1 


\ y 

;\2 ... - 


8 


6 


Jan i tor i al 


3 


it 


3 






• 5 


Other 


s 


12 


0 


o" 


. 9 




Unemployed 


1 


^5 


31- 


. 53 


65 


48 



re-x^ 
■ o£her 



TheMargest percentage of ex-of fenders . was employed in carpentry or re 
lated fields. _y\n almost "equal d i s t r*i but 1 on was obtained'^across^' the 
categories. Post-release sample percentages parallel those of the pre- 
release sample w. • . 

3. ^ Le^ngth. of Employment . Length of . empl oyment data were obtained 
for those ex-offenders employed. This is summarized in Table 17- 



Tab,.le 17 

Length of Employment of Post-Rel ease.Sampl e 



Length of 
Employment 


Respondents 

N ' % 


Non- 
Respondents 

N . % 


Total 

N i. 


3 mo. or less , 




29 


> 8 


26 


19 


28 - 

> 


^-»6 mo. 


it 


11 


it 


'3 


8 


12 


7-12 mo. 


6 . 


.16 


7 


. 2,3 


13 


.19 


13-18 mo. 




(6 


1 


3 


f 


10 


mo. 


2 


5 


1 


3 


■ 3 




25-36 mo. . 


2 


5. 


'2 


f 6 


i» 


. 6 


37 cno. or mofe 


6 


16 


■ 6 




12 


r7 


Unknown 


1 


2 


2 


■ 6 


3 





Approximately three-fifths of the post-rel ease sample had .been employed 
for less than 1 year. Th'e post-re'iease sample distribution closely 
matched 'that *of the pre-release sample. 

Weekly Ea-cnings' . Ex-offehders were asked the i rv/eekl y salary at 
■the time of their last offense. This data is presented in'Table 18. 

- w.. . Table 18 ' ' - - . ^ 



/ 



Weekly Earnings of Post-Re l^^ase Sample 



,1 Weekly 
^arnings 


Respondents 
■ N % 


Non- 
Respondents 

N . % '■ 


Total 

N. • % 


7.^'or less 


6 


- 16 


1 ■ 


3 


1 -lb 


7^-125 


10 


26 


17 . 


55 


27 39 


126-175 


10 


26 




19 


16 23 , ^ 


176-275 


6 


16 


3 


10 


'9 '13 


275 or more 


2 


5 


it 




. 6 9. 


Unknown \ 


it 


■11 . 


0 


0 


it 6 • 



-it2- 



Si. 



Over half of the ex~of fenders*^ empl oyed at the time of their last offense 
earned less than $125. a week. Weekly earnings distributions of the pre- 
and post-release samples closely resembled each other. . . 

Longest Period of Employment . All ex-offenders were aSked for 
their Jongest period of employment.. Table 19 summarizes their responses. 

Table 19 

Longest Period of Single Employment 



Length of 


Respondents 


Wo no-Re spondents 


Total 


Empl oyment 


N ' 


% 


N 


% 


N % 


0 mo . 


k ■ 


5 


2 


3 


,6: 5 


1 -3 rno . 


2 


■ 3 .. 


5 


8 


7 ' 5 


■^-6 mo. 


10 


lit 


6 


10 


16 12 


7-12 mo. 


15 


20 


20 


' 3i» ~ 


35^ 26 


13-18 rno. 


1 1 


15 


0 


0 


\{ 8 


\S-2k mo. 


8 


11 - 


if 


7 " 


,12 S 


25-36 mo . 


10 


lit/ 


5 


8' 


15 '-\\~ 


.37 mo . or 


]k 


' 18 


'17 


30 ' 


31 2if 


greater 













One-fourth of the ex-offenders had each been employed 7-12 months or 37 
months or greater. Only 5 percent had never been employed. Post- rel ease' 
sample ex-offenders did not di ffer from the pre-release sample in longest 
length of single employment. ' ^ 

6. La rges^ Weekl y Earning .. Largest v/eekly earning vvas a 1 so ^ob- . 

\ _ ■ 

tained from ex-offenders during pre-release interviews. Th i s i jnfp rma t i on 
Is presented in Table 20. 

rs '.. 



Table 20 
Largest Weekl y Earning 



Weekly 
Ea rn i ng 


Respondents 
N % 


; Non- 
Respondents 

N %'■ 


To t a 1 

N % . 


0 


k 


" s" . 


1 


2 


5 V 


75 or less 


k 


5 


. .3 


5- : 


7 5 : 


76»-125 


2g 


39 


. 20 




itS 36 


126-175 - 


12 


16 


: £)2 


20 


2i» 18 


176-275/ 


1.7 


23 


: > 12 


20 


29 22 , . 


276 or greater 


7 




8 




15" 11- 


Unknown 


2 ' 


3 


3 


i ,. 


5 , " 



Largest weekly earnings of ex-offenders ranged primarily f rom ;$76 to 
$275. This, distribution closely resembled that of the pre-release sample 

^- ' ■ 

Summary of Demographic Data 

The post-release sample did not differ ma rkedl y" f rom the pre-release 

sample on any of the demographic variables described above. No biases 

in the post-release sample appeared in comparison to the pre-release 

sample. " ' ' 

V 

LENGTH OF\RELEASE TIME 



Ex-offenders' leggth of t ime. s i nee rel ease from state correctional 

■ ■ \ --^ ■ 

institutions was calculated. Table 21 reports length of release time 
data. ' . 



5J 



Table. 21 
Length of Release Time 



Education Group 


Mean 


N 


ABE/GED 


2^.85^ 


26 


Vo.cat ional 




rs 


Post-Secondary • 


25 . 22 




No Enrol Iment 


2^.50 


18 


Total 


24.43 


72 



Release time averaged approximately 2A weeks. Individual educational 
groups did not differ markedly from each other.,, 

" post-release employment data 

Data presented in this section refers only to post-release employ- 
ment information. It consequently onl y 'concerns ex-offenders^^who werd - 
actually interviewed after their release from state corrections! ihsti- 
'tutions. No empioyjTient information was available on ex-offenders who ^ 
^ere ei ther^navai lable or did not respond to requests -for post-release 
interviews. Data presented address: (1) current employment status, 
(2) length of employment, (3) post-rei ease employment e>^periences, (A) 
employment adj ustment, (5) type of employment desired, (6) eval uatioh of 
ex-offender work habits by current employer, and (7) veteran benefits 
eligibility. Veteran . benefi ts el i g i b 1 1 i ty. i s presented along with . 



employment data in that it* relates to continued schooling, one alterna- 

.- .. ' t 

tive to employment. Data for each variable is presented separately. 

Current Employment Status 

Information was obtained from ex-offenders about their employment- 
status at the time of the post-release interviev;. Table 22 summarizes 
current employment status data by educational program enrollment. 

' - Table .22 
Employment Status of Post-Release Respondents 



Employment 
Status 


ABE/GED 
N % 


Vocat iona 1 
N % 


Post 
N 


-Sec . 

■ % 


None 
N % 


Total 
N % 


Ful 1 - t i me 


10 


38 


10 ■ 


50 


k 


ko 


1 


39 ' 


31 




Part-time 


3 


12 


1 


5 ' 


0 


. 0 


0 


"0 


h 


5 


School 


3 


t2 


3 


15 


-3 


30 


2 


11 


11 


15 


Drug/K^hab 
Program 


r\ 
U 


.0 


1 
1 




1 
1 


1 A 
1 \J 




17 


c 


7 
/ 


Employed FT 
+ Other 


1 




1 


5 


1 


10 


1 


5 


k 


5 


Unemployed 


9 






20 


1 


10 


5 


28 


19 


25 ^ 


Total 


26 


35 


20 


27 


10 


13 


18 


25 


7h 


100 



Forty- t^iree (^3) percent of the post-release respondents were employed 
full-time. Five (5) percent were working full-time as well as working 
part-time, attending school, or involved in a rehabilitation program. 
Another s'percent were working part-time or irregularly at odd jobs. 



i . ■ ■ 

Fifteen (15) percent were attending school while 7 percent were involved 

in ditug or other rehabilitation programs. Twenty-five (25) percent in- 

dicat'ed that they were currently unemployed. ^ 

Length ..of Emp 1 oyment " \ . 

ifor those post-release respondents who Indicated full-time employ- 
ment, ^length of employment data were obtained. They are summarized in 
Table jzS. / * " > 

, Table 23 

Length of Ful 1 rTime Employment 



\ 



Educat i ona 1 
P rogram 


Mean 


Range 


N' - 


ABE/GED 
Vocat i ona] 
Post-Secondary 
None 


Q.kS 
20. '40 
17.75 


0.2 - 23 
2 - 26 

'10 - 25^ 
k - 27 


- 11 . 
1 1 
5 
8 


Total 


12.89 


.2 - 27 


35 



The average length of employment was approximately 13 weeks, although it 
ranged from less than 1 week to a maximum of 27 weeks. 

In order to test differences between any of the individual educa- 
tional pr^ogram groups and the ho enrollment control group, "t" tests were 
performed on length of employment data. Significant differences at the 
.01 level- were found in comparing the ABE/GED or Vocat ional* Educat Ton 
Programs with the no enrollment control group. Both of these educat i onal: 

.1 ' . vj 



program groups were . employed for s i gn i f ican 1 1 y less tirne than the no 
enrollment control group. No significant difference was found between 
the Post-Secondary Education Program and the no enrollment control group. 



Post-Release Employment Experiences 

Post-release employment experience data include: (l).type of employ- 

r 

ment, (2) compensation levels, (3) job finding methods utilized, (A) 
employment refusal (incidences of being refused employment and, reasons, 
for refusal), (5) availability of parole plan employment, and (6) length 
and weekly salary of all full-tinie employment since release. Information, 
concerning job satisfaction and co-worker relationships is presented with 
employment adjustment data. 

1. Type and Skill Level of Employment . .Type and skill level, of 
employment data were obtained from post-release respondent's. Table 2k 
presents th-is information. 

Table Ik _^ , 

Type of Work 



Type of Work' . 



Auto Repa i r 

Cab/Truck Driving 

Carpentry and Construction 

Factory 

Food Services 

Janitorial and Maintenance 
Machine and Related ' - 

Owner Bus i ness 
Other 



N 



2 
1 

11 

k 

V 

a 

2x 

2 
5 



' 6 
3 
31 
12 

15 
6 

15 



Almost one-third of employed ex-offenders were working in- carpentry or 
construction related jobs. The next two largest single categories were 
machine and related jobs and factory work. 

2. C om: ^n sat ion Level s . ,,Gross weekly earnings were also obtained 
from post-release respondents. Table 25 summarizes weekly salary for 
those post-release respondents who were employed full-time.. 



Table 2^ 
Salary of Full-Time Employees 



Educat i ona 1 








Program 


x" 


Range 


N 


ABE/GED 


183 


75 - 332 


11 


Vocat ional 


121 


90 - 200 


10 


Pos t-Secondary 


200 ' 


120 - ^tOO 


5 


None 


251 


150 - klO 


7 . 










Tqtal 


181 


75 - 670 


33 



The average weekly earning was $l8l. Those who had. not been enrolled in 
any state correctional institution educational program earned as a group 
the highest weekly salary of $251 while those'who had been enrolled In 
vocational programs earned as a group the lowest weekly salary of $121. 

Individual "t" tests were performed on weekly earnings data in. order 
to test for differences between any of the individual education program 
groups and the no enrollment control group. The .10 level of signifi- 
cance was used. Significant differences v/ere^ found between the 



Vocational Education Program and no enrol 1 ment cont rol group. Ex-offende 
enrolled in vocational education programs earned s igni f icantly les-s than 
ex-offenders not enrolled in any education program. No differences in 
weekly earnings were found between either the ABE/GED or PpsJ:rSecondary 
Education Program and the no enrollment control groups. ' 

3-; Job Finding Methods Utilized . Methods ex-offenders used for 
finding their current full-time employment were recorded. Some ex- 
offenders indicated more than one method and 'consequent! y multiple re- 
•sponses were noted as well. Table 26 summarizes methods used by ex- 
offenders currently Employed full-time. 

. Table 26 . , 

Job Finding Methods Utilized 



Job Finding Methods 


N 


% , 


Newspaper ads 


15 


23 • 


Fri ends/ rel at i ves 


9 ■ 


13 


Prisooer's Aid Society 


1 


1 


State Employment' Servi ce 


9 


13 


Filing Applications with Employers 


10 


16 


"Employment Agency 




'1 


SCI Placement Officer 


5 


7 


Parole Officer . . 


1 1 . 


17 


School Placement,, Service 


1 


1 ' 


Labor Unidh 


1 


1 


Salvation Army 


2 


3 


Other . 


■ '.1 


. 1 



The" most frequently used rT>ethod:'was responding to newspaper advertise- 
ments. Other methods which proved successful included as^si stance or 
leads from parole officers, filing appl ications wi th employers, assistance 
from friends and relatives or from the State Employment Service. 

Job hunting methods and practices were also recorded for those post- 
release respondents who were not employed. Information recorded included: 
(1) field in which looking for work,^ (2) frequency of job searches, (3)' 
occurrence of employment Interviews, and (A) refusals of. employment . 
Each is discussed separately. 

.a. Type of Work . Pos t-rel easa respondents- were asked to indicate . 
fields in which they wer^e looking for work. Thei r^ responses are summar- 
ized I n Tah^ 1 e 27 • 



Table 27 
Employment Fields 



Employment Field 




% 


Carpentry and Construction 


k 


10 


Factory 


7 


18 


Machine gnd Related- 


.5 


13 


Cab/Truck. Driving 


1. 


'3 


Janitorial and Maintenance 


V 


10 


Sales 


1 


3 


Food Serv i pes 


'1 


3 


'Anything 


12 


30 


Other 


. ^ 


10 



Thirty (30) percent were looking for work m any field. Eighteen (18) 
percent were concentrating their efforts in locating factory work while. 

10 percent were hunting for carpentry and cons t rue t^lon work or janitorial 

\ 

arid, maintenance work. 

b. Frequency of Job Searches . Frequency of job searches was ob- 
tained for those. ex-offenders who were actively looking for work and is 
summarized in Table 28. 



Table 28 
Frequency of Job Search 



Frequency of 
Job Search 


N 


. % 


Everyday 


9 


38 . 


2-3 times a' week 


10 


h] 


Once a week 


2 


8 - 


Less than weekly 


3 


13 



Thirty-eight (38) percent were looking for work everyday while Al percent 
were, hunting several times a week.' The remaining one-fifth looked for 
work on a weekly or less frequent basis. 

c,. Employment Interview Occurrence . Post-release respondents 
activel/ looking for 'work were asked if they had been interviewed for ■ 
employment. Twelve (50 percent)"" indicated that they had been interviewed 
while the ether half had not. . 



d. Employment Refusals . When asked if they had actually been re- 
fused employment, only three ex-offenders, fesponded affirmatively. 
Reasons for refusal were criminal record (2) and not qualified (1). 
Many others i nd i cated that tP 3y felt employers lost interest In hiring 
them when informed of their rimjnal record. Unfortunately,, no system- ^ 
atic analysis of these comments, was possible. 

.5. Avc,i lab'i 1 i ty of Parol e PI an Employment . Many inmates are re- 
quired to submit promises of employment -as part' of their parole plans. 
Forty-eight (A8) percent had jobs as part of their parole plan, 52 per- 
cent did not. Of the 36^wh^ did have jobs as "part of their parole plans, 
jobs were not available for 13 (36 percent) upon their, release. In 
almost all cases, the job was unavai lable because the position had either 
• already been filled or there was now insufficient work to warrarjt hiring 
the ex-offender. | 

5. Length and Salary of All Post-Release Employment s Forty-three 
(^3) post-release respondents had been full-time employed some time since 
their release, although only 35 were actually employed at the time of the 
interview. For this reason, "it was thought;, important to present informa- 
tion on all employment s i nee release , not just current employment. When, 
cons ideri ng all post-release respondents who had been employed at any 
time since their release, they had on the average l.^J? jobs. Their . 
average length of employment was 11 weeks, which was only ^^^^^^ ^^^^ 
than the 1 ength of employment of ex-offenders, who were' currently employed 
at the time of, the interview. Average weekly earnings were $150, $30 ^ 



less than that of ex-offenders currently employed at the" ti'me of the 
jntervjev/. it shoujd be noted Jhat Jhe decrease over time In number of 
ex-offenders emp loyed resul ted excl us ively 'f rom lay-offs coupled with the 
inability to subsequently locate other employment. 

Post-Release £mployment Adjustment , 

Post-release employment adjustment was measured by the Employment 
Adjustment Scale. It specif ical ly^ measures : (l) job satisfaction, (2), 
relationship with supervisors , (3) re) at ionshi p wi th co-workers , {k) 
productivity, (5) job attitude, and (6) self-improvement. Because some 
items were not appropriate for all ex-offenders, total scores could not 
be calculated. Instead, overalJ average item scores are reported, 
ranging from 1 to ^, with higher scores representing better adjustment.. 
Table 29 presents these data. ^ 



Table 29 

Post -Re lease Employment Adjustment 
of Post-Release Respondents 



Educat ional - 
Program 


Mean 


N 


ABE/GED 


2.56 


13 


Vocat iona 1 


2.73 


10 ■ 


Post-Secondary 


2.91 


5 


None 


2.70 


10 








Total 


2.69 


38 



Post-release employment adjustment for the total post-release respondent 
sample averaged '2 . 69 which i s ind icati ve of satisfactory adjustment to 
post -re lease emp.loyment. 

In order to determine if part ici patjon in different educational pro- 
grams facilitated post-release employment adjustment , ABE/GED, Vocational," 

and Post-SeCondary educational groups were individually compared to. the 

.: ' . 

no enrol Iment. group by use of "t"° tests. No significant differences were 

found. Employment adjustment of ABE/GED, Vocational, or .Posf^econdary 

educational progracn 'groups did not differ significantly from that of the 

no enrollment group. ^ ^. 

Post-Release Training - Related Employment . 

Documentation was obtained of the type of employment and/or field.' of 
further study sought by the post-release respondents, espec i a 1 1 y as ' 1 1 
related to vocational or post-secondary training initiated In educational 
programs at state correctional institutions. 

In terms of vocational' training received at state correctional Instil 
tutrOns, only two (10 percent) -were found to be employed in fields re- 
lated to their training. Another, currently unemployed, was found to be 
looking for work in a related field. The remaining 85 pe'rcent • were 
either not employed or not looking for .work in f i elds'' rel ated to the 
vocational training they received.- . , 
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Ten post-release respondents enrolled in post-secondary education 
programs while incarcerated at state correctionaj institutions. All ten 
engaged i n' general ' fi efds of ^tudy. Although half have continued in 
schooh^since their rel ease,, they are now enrolled in vocational or trade 
progran^ rather than college programs. The other five are not pursuing 
thei r e^iicat ion and are woVking in unrelated fields. In terms of post- 
secondar^^educat ional programs, therefore, ' none of the post-release re~ 
spondentsf are employed, in school, or looking for work in related fields 

Ex-Offender Post-Release Work Evaluations 

Although hal.f of the ex-offenders agreed to evaluations of their 
v/ork by their current employers, only three (17 percent) were returned 
to RBS prior to scheduled data analysis. Table 3p summarizes their 
employer evaluations. 



Table 30 
Employer Eval uat ions 



Eval uat ion 
Measure 


Mean 


H 


Length of 
Empl oynient 


h mo . 


3 


Work Habits 
Rat i ng 
(max = 33) 


25.67 


3 ' 


Comparat i ve 
Rank i ng 
(max = ^) 


3.33 


3 ■ 1 



y 



Evaluations by employers were high. This may be a function of self- 
selection; that is, ex-offenders who may have received less positive 
evaluations may have been reluctant to submit them to employers or return 
them to RBS . . 

■» 

Veteran Benefits Eligibility ' 

Indications of ex-offender el i g i b i 1 i ty for , and use of, veteran 
benefits for continued schooling were obtained. TabJe 31 presents 
veteran benefits data. 

Table 3I 

El igibi 1 ity and Use of Veteran Benefits 



Veteran 
Benefits 


Yes 

N % 


No 

N. Z 


El i g i b i 1 i ty 


^ 6 8 


68 32 


Use 


2 33 


k 67 



Only 6 (8 percent) of the post-release respondents were eligible Vor 
veteran benefits. Of these, only two were actually making use of veteran 
benefits to continue their education. The other four expressed no in- 
terest in continuing their education at the time. 



POST-RELEASE SOCIAL ADJUSTMENT DATA 

..Data presented In this section relate to Incidence of parole viola- 
tions or arrests and general social adj us tment s I nee release. Each is 
addressed below. 

Incidence of Parole Violations or Arrests 

* ' Information was obtained from ex-of f epders , parole agents, and close 
relatives of ex-offenders\ regard I ng Incidence of parole violations or 
arrests. Based on this /information, ex-offenders were classified into 
four gcxJups: (1) currently on released status and has had no parole • 
violations or arrests smce release, (2) currently on released status but 
has violated parole or been arrested since release, (3) currently incar- 
cerated because of parol e violations or arrests since release and (^4) 
.absconded from parole. Numbers in each cl ass i f icat ion 'are presented in. 
Table 32 according to educational program enrollment. 

Table 32 

incidence of- Parole Violations or Arrests •< 



Group 


ABE/GED 
H % 


/ocat lonal 
N % 


Post- 
Secondary 

N. % 


None 

% 


Unknown 
N % 


Total 

N % . 


Ho Violations 
or arrests 


20 59 


20 .80 


10 83 


18 6k 


0 0 


68 68 


Released with 
violations or 
arrests 


6 )8 


0 0 


0 0 


0 0 


0 0 


6 6 


Recorml tted 


7 20 


k 16 


2 17 


6 '21 


1 TOO 


20 20 


Absconded 


I 3 


1 ^ 


0 0 . 


k 15 


0 0 


6 6 


Total absconded , 
violations or 
arrests 




5 20 


2 17 


10 36 


1 100 


32 32 



-|n order^to c oara ind i v idua 1 >educat 1 onal programs to theVo 
enrollment or controV group i n 'term's of, the abscond i ng-reci d 1 v i sm vari-- 
able, a R|sher Exact P obabinty Test, was performed on th^se data. The 
leve^ of significance was used, a' s ign^if icant'^i fferenc^ was- found 
only. between the Post-Secondary E.duca,t'ion Program Groug and'.the no en- 
rollment control group'. Ex-offenders enrolled in post-secondary educa- 
tion programs were found to have violated parole-anid been arrested less 
oftfen than those ex-offenders who were, not enrolled in educational pro- 
grams. iJo difference on the absconding-recidivism variable was found 
between either the ABE/GED or Voca t i ona 1 Educat ion Groups and the no. \ 
enrollment control group. 

General Social Adjustment 

General social adj ustment 's i nee release was measured by the Post- 
Release Social Adjustment Scale. It spec i f i ca 1 1 y add res ses : (1) housrli 
(2) employment, (3) psychological stress, (4) conflict with relatives, 
friends, and neighbors, (5) addiction problems', (6) unreal i st i c expecta- 
tions, (7) stigma, and (8) aggress i on and fighting. Educational group 
averages are reported in Table 33. Average item ratings are given in 
lieu of total scores. Scores can range from 1 to 13 with high scores ^ 
indicative of good social adjustment. 



Table 33 

Post-Release Social Adjustment 
of Post-Release Respondents 



'J 



Educational 
Program 

\ 


Total 
X" N 


ABE/GED. 
Vocational , 
Pos t-Sec6nda ry 
None 


1 1 .95 26 
1 2 . 02 19 
12.40 10 

12.13 18 : 


Total j 


12.07 73 



As 'l nd i cated above, all g roups . exh i b i ted good social adj ustment s i nc^ 

their release. Speci flc problems i n adj usthierit related primarily to the 

• ■ ■ . . . > < ' . 

employment a rea , and disappointment over cpnd^ti-ons since release. Few ^ 
,had encountered probl ems with the i r f ami I i es , friends, and neighbprs or 
with drugs and alcohol. A few had encouo^red- spme experience's where ^ 
st/fgmT was a. problem relating to their criminal record-and- thei r incar-- 
ceration; however most i nd icated^th^t they had managed to ignore or .* 
avoid such problem areas . / ' - ^ - 

ABE/GED,' Vocat i'og^4^^ and Post-Secondary Education groups were indi-^^ 
vidual ly compared to the non-en rol 1 ment group in order to determine i f " 



educational program parj(^ci pat ioa fao^l^itated postjy^lease soci al adjust- 



c^l^t a t ed po s t ->C 1 ea ! 
ment. Indjyj^ual "t'* t^ts were again employed in these analyses. No 
s i gn i f I cantnd i f ferences wyere found^as a result of such compa r i sons 



None 
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of the three education groups differed significantly from the no enrol 1~ 
ment grX>up in terms of general social adjustment since release.' ' 

EDUCATIONAL PROGRAM INVOLVEMENT DATA 

, Educational program involvement data include: (!) educational enroll 
m^nt, (2) reasons for enrollment or non-enrollment, (3) usefulness of 
educational programs since release from state correctional institutions, 
and {k) recommendations concerning educational pVog rams\ that would benefit 
po^-relepse employment of ex-offenders. Data for each afe presented, 
separately below. \ 



1 



Educational Enrol Ijnent 



Enrollment in correctional education programs Wpis obtained from ex- 
ojffenders who were actually i nterv i ei)/ed after their Velea^e and from in- 
•stitution records. In approx imate 1 y 1 0 percent of the ca^es, ex-offender 
verbal reports differed from those of the institution, /in cases where 
discrepancies occurred, ex-offender" verbal reports wer.^ accepted if they 
could identify course content or focus. Educational program. enrol Iment ' 
of the post-release sample is presented in Table 3^./ 

' ° ■ ./' ^ ■ - ■ 

• ■ ■ ■ . / 
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Table 34 

Educational Enrollment of Post-Release Sample 



Educat ional 
Program 


Post-Release 
Respondents 


Post-Release 
Non-Respondents , 


. Total Post- 
, Re 1 ease Sampl e 




% 


N 






' % 


ABE/GED 


26 


35 


19 


32 


., .,45 


■ 34 


Vocational 


20 


' 27 


b 


25 


■ 35 


26 ■ 


Post-Secondary 


10 


\k 


3 - 


. 5 


13 


10 


None 


18 


Ih 


17 


29 


35 


V 26 


Unclassified 


• • 0 


0 


•5 


9 


5 


4 










Total 




56 


59 




133' 


100 



The la/gest percentage of the post-release sample (3^ percent) was en- 
rolled in ABE/GED programs. Equal percentages were enrolled in vocational 
programs ^or aot enrol led in any, program. Ten (10) percent were enrolled 

V 

in post-secondary programs. Four (k), percent remained unclassified. 

F^ersons for Enrollment or Non-Enrollment 

Post-release res.pondents were asked the reasons for their enrollment ^ 
or non-ei^ rol 1 men t in educational programs. Responses of each group are 
presented separately. 

1.- Reasons for Enrollment . Post-release respondents reasons'for 
enrol Iment^ are summarized in Table 35 belovv. 



i 

Table 35 



Reasons for Enrollment 



Reasons for Enrollment 


N 


% 


Improve chance for parole 


it " 




Improve job-related skills 


17 


20 


Something' to "do in free time 


22 . 


27 


Improve basic skills 


5, _^ 


6 


Se 1 f- i mproyement 


31 


.37 


Other 


it 


- 5 



Over one-third indicated that they had enrolled in educational programs 
in order to improve themselves. The second most frequently cited reason 
for enrollment was "something to do in free time." Another frequently 
cited reason. was "to improve job-related skills." Few^^^it^-SLicjT^reasons 
as "to Improve basic skills" or "chances for parole."* 

2. Reasons for Non-Enrollment . Pos t-rel easfe respondents who did 
not enroll in educational programs were asked wh/ they chose not to en- 

' c _ , 

0 

roll. Their responses, are summarized in Table 36. ' 
- ■ • Table 36 _ 

Reasons for Non-Enrollment 

■ ' ■ - / . - V ■ ■ ' • - 



Reasons for Non-Enrollment 


N 


• % 


Not interested in pursuing 
education 


k 




Not 'enough t i me 


■ 8 




C 1 asses f ul 1 


1 


6 


Educ. dept. never responded 
to i nqu i ry 


1 


6 


No comment 


3 


' 
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Almost half indicated that they were Incarceratea for too short a period 
to allow for enrollment. Most of these were incarcerated at Greensburg: 
Another frequently cited reason was lack of interest in programs offered 
at state correctional institutions. 

Usefulness of Educational Programs " 

Ex-offenders who hdd been enrolled in educational programs were 
asked to indicate whether these^programs had been helpful since their re- 
lease. Sixty-eight (68) percent felt, that programs had been helpful, 32 
percent did not. The same ex-of fenders were then asked why programs hyad ' 
either helped or not helped them. Their responses a re summar i zed below 
i n Tabl e 37 • . . * . 

Table 37 ' ' 
Helpfulness of. Programs ' ' ^ 



Why Helpful 


N 




. Why Not Helpful 


N 


% 


Refresher/more experience 


k 


11 


Joo Difficult 


1 


6 


-Self Image/motivation 


6 


18 


Not interested/got nothing 




22 


Learned new skills 


18 


hS 


from program 




1 1 




3 




Not enough time 


' 2 


Helpful job wise 


8 




1 1 


6-1 






Not helpful job wise : 


■Rel'at i ng to peopl e 


2 


5 






Interest in learning 


1 


3 ■ 






> 


Gain entrance to college 


3 


8 






i 



Of . those who~"thought programs 'had been helpful, the two most frequently 
cited reasons were that they had learned new skills {h3 percent) and that 
they had improved their self image (l6 percent). For those who thought 



programs v/ere aot useful, the tv^o most frequently cited reasons were: 1 

that programs were not helpful job wise, and that the programs were unin 

teres t i ng . ' . • 

• ' 

E ducati6nal Program Recommendations 

'During post-release interviews , cx-offenders were asked to make 
recommendations about the types of educational programs that , should be 

^: • . . - ■ • . 

offered which would help in the area of employment. The i r'^ comments are 
summarized in Table 38. ' . • , * 



Table 38 

Educat ional Program Recommendat ions of Ex -Of fenders 



Recommendations 


N 


Z 


Increase vocational program offerings 


^3 




Increase motivation of inmates/more 


12 


'13 


counsel i ng 






Basjc Skills/GED programs 


k 


5 


Other 


k 


5 


Current programs satisfactory 


10 


n. 


No suggestions 


16' 


18 



Almost half of the recommendations made by ex-offenders centered on in- 
creasing variety of, and improving content in, Vocat iona 1 _ Educa t i on pro- 
grams." Many pointed to the present lack of marketable job skills of 
ex-offenders and the criticaHty of vocational programs^ a imed at in- 
creasing job ski'lls. They suggested that the' focus of vocationaT courses 
be widened to include fields other than carpentry and construction 
(e .g keypunch i ng) and that current programs be upgraded. 
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.Other ex-offenders indicated that problems facing state cor rect ionarl 
institution programs were not because of program focus and content, but 
resulting from lack of motivation and interest on the part of ex-offender 
They suggested more careful screening and counseling programs along with 
efforts to increase interest in educational programs current 1 y of fered . 

Others affirmed support for ABE/GED programs as well a^. Vocational 
and Post-Secondary programs currently offered.- Suggestions for new pro- 
grams included job finding seminars and ethn i c/rac i al group studies. 



n3 
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V, CONCLUSIONS AND IMPLICATIONS .. 

This chapter first summarizes pre- and post-release employment, 
social adjustment, and education data. Following this, individual objec- 
tives of the present study are addres:sed from the ,standpoirit .of the data 
presented. Finally, recommendations are made concerning educational pro- 
grams offered at S tate correcti onal institutions as well as for further 
areas of investigation. 

■ ■ \ 

PRE- AND POST-RELEASE EMPLO^^MENT 

Employment data v/ere collected and analyzed with regard to pre- , ^ , 
release institutional work adjustment, current employment st:tus, length 
of current empl oymen t ,^ compensat i on level, and employment, adjustment. 
The.fi rst measure was designed to establish the initial comparabi 1 i ty of 
■groups. The absence of significant differences on this measures enables 
|)j|6t-re1ease differences between individual educational program groups 
^Cd- the no enrollment group on the other four measures to be more easily 
.attributed to program, e/fects and not to initial betv en-group differences 
Table 39 summarizes the results of these comparisons. 
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Table 39 
Emp 1 oymen t Com^ r i son s 



Employment 
Measure 


ABE/GED 

vs. 
Control 


Vocational 
vs. 
Control 


Post-Secondary 
vs . 
Control 


Pre'-Relcase 

In^fl futi on a 1 

Vtork Adjust^ 
ment 


No d I f f e rencc 


No dl f ference 

- 


No dl f ference 


Post-Release 
Employment 
Status 


No di ff erence 


No difference 


Nn • H { f f e r^nti^ 


Post-Release 
^Length of 
Empl oyment 


Control > 
ABE/GED 


Control > 
Vocational 


No di f ference 


Post-Release 
Compensation 
Level 


No di f ference 


Control > 
Vocational 


Ho dl f ference 


Post-Release 
Employment 
Adjustment 


No d i f ference 


No di f ference 


No di fjfe rencc 



No significant differences were found between any of the individual educa 
tion program groups and the no enrollment control group in terms of insti 
tutional work adjustment. Each of the education program groups are thus 
considered comparable to the no enrollment control groups with respect 
to this pre-release variable. In terms of post^release employment, signi 
ficant differences were found in favor of the no enrollment control group 
for .two variables. Ex-offenders not enrolled in education programs V/ere 
employed for significantly 1 onge r- pe r i ods ^ of time than ex-offenders 
enrolled in AB£/GED or Vocational Education programs and were paid more 



than ox~offenders enrolled in Vbcational. Education programs. No other 
significant 'differences were ^ound between individual education program 
groups and the no enrollment control group. 

PRE- AND POST-RELEASE SOCIAL ADJUSTMENT 

In order to determine if significant differences occurred with regard to 
to social adjustment, data were analyzed concerning pre-release social 
adjustment, incidence oT parole violations or arrests upon release', and 

post-release general social adjustment. As wi th empl oyment , . the first 

measure was used to determine initial comparability of groups prior to 

rele^ ,[-,d.the other measures were used to assess program effects after . 

release. The results of these analyses are presented in Table 40. 

Table kO 
Social Adjustment Comparisons 







Employment 
Measure 


ABE/fitD 

vs . 
Control 


Vocat ional 

-'-vs. . 
. Con t ro 1 


Pos t-Secondary 
vs . 
Control 


Pre-ReleaseV 
Social Adjukt- 
ment 


Control > 
ABE/GEO 


No dl f ference 


No di f ference 


Post-Release 
Abscond! ng/ 
Reel di vl sm 


No d i f feVence 


No *d inference 


Control > 
Post-Secondary 


Post-Release 
Genera] Social 
Adjustment 


No di f ference 


No d i f f erence 


No dl fference ^ 
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Significant di fferences were found with regard to pre-release social 
adjustment between the ABE/GED and no enrorimen-t control groups. Ex- 
offenders not enrolled in education programs were more well-adjusted than 
ex-offenders enrolled in ABE/GE-D programs; these two groups are not con- 
sidered cbmparable in terms of pre-release social adjustment. Significant 
post-release differences were found only in terms of the incidence of 
parole violations^r arrests. Ex-offenders enrolled in Post-Secondary 
Education p ro'g rams -V i ol ated parole or were arrested significantly less 
often than ex-offenders in the no enrollment control group. No othe-r 
significant differences were found in terms of post-release social adjust- 
ment. 

EDUCATIONAL PROGRAM DATA - , 

In order tojnterpret pre- and post-release results more clearl y , • 
data were collected on: level of i ntel li gence and f unct i ona 1 literacy of 
ex-offenders prior to their release, evaluation of education programs 
by ex-Df fenders, 'and recommendat i ons of , ex-of fende rs concerning these 

prog rams . ■* 
In telligence and Functional Literacy 

As part. of initial assessment procedures upon incarceration at 
state correctional institutions, inmates are administered intelligence 
.and achievement tests. Analyses conducted to establish the camparab i ,1 i ty 
of all three education programs with the no enrollment coatrol group 
indicated no significant i'nter-group differences on these test measures. 
That is, ABE/GED. Vocational Education, and Post-Secondary Education 
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programs were found not to differ from the no enrollment control group 
with respect to level of i ntel 1 i gence or functional literacy, 
Ex-Offender Views on Education Programs 

Reasons for enrollment or non-enrollment in education programs, eval- 
uation of programs, and recommendations were obtained during post-release 
interviews and tabulated. Most ex-offenders enrolled in educational pro- 
grams in order to improve their job-related skills or to occupy their ^ime 
in prisoh. Reasons for non-enrollment given by ex-offenders included: 
a lack of interest in pursuing education, or insufficient time in insti- 
tution to permit enrollment. When asked to ev'aluate state correctional 
institution programs, two-thirds of the ex-offenders responded . pes i t i vel y 
by citing: the Acquiring ^f new skills, the relearning of skills already 
acquired, and i nc reased -.persona I satisfaction. The one-thi rd who evalu- 
ated programs negatively felt that the programs were not helpful job-wise, 
their primary purpose in enrolling in such programs initially. Half of 
the post-release respondents felt that more and varied" vocational courses 
should/be included. in i ns t i tut j on . educa t i ona 1 programs. Ex-offenders 
general ly- felt that insufficient numbers of quality programs now exist ,.; 
to meet their educational goals related to.employment. ' 

EVALUATION OBJECTIVES 

- - ' . , ,, 

Twelve objectives were identified in«the design of the present study 
as of primary importance. They generally focused on comparing employment 
. and social adjustment of ex-of f ende rs en rol 1 ed- i n one of three educational 
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programs to that of ex-offenders not enrolled in any program. Data 
concerning each objective are presented separately below. ^ 

ABE/GED Evaluation Ot^Jectives i , * 

Three objectives were identified to assess the comparative effec- 
tiveness pf ABE/GED Programs . 

1 . Effectiveness of ABE/GED^ Program rn Terms of Employment . Pos't;- 
release data for the ABE/GED program were compared to that of the no 
enrollment or control group on three variables: employment status, length 
of employment, and employment adjustment. Significant differences were 
found only with respect to the length of employment variable; ABE/G€D 

educational program ex-of.fenders were employed for significantly less time. ; 

/ 

than ex-offenders not enrolled in educatior^al pt/bgranis. No significant 
differences were found between ABE/GED ed-ljcat iina 1 program ex-offenders ^ 
and no enrollment control ex-of f ende rs /i n terms of employment status and 

■ ' / ■ 

employment adjustment. ^/ 

2, Effectiveness of ABE/GED Programs in Terms of Social Adjustment . 
Post-release data for the ABE/GED program group were compared with that 
of the no enrollment control group on the abscond i ng/ reel d i v i sm and general 
social adjustment variables. No s i gn i f i cant . d i f ferences were found be- 
tween the ABE/GED program group and the no enrollment control group on 
either of these variables. 



6 ' 

Because ABE and GED program groups were collapsed into a single 
group, the number- of objectives was reduced from fourteen originally pro- 
posed to the present twelve. For a detailed accounting of the ''rat i ona 1 e 
for this change, the reader is referred to the Interim Report. 
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„ 3. Functional Literacy Performance Levals of Exiting Offenders. • 
Functional Literacy measures for the ABE/GEId program group were compared 
to those of the no enronment control group. No significant difference 
was found between the two groups in terms of functional literacy. 
Vocational Education Program Objectives 



Six evaluation objectives were identified in assessing the effective- 
ness of. vocational programs. 
"~ 1. Effectiveness of Vocational Program in Terms of Employment. Post- 
release data for the Vocational Education program group was compared with 
that of the control group on three variabl-s: employment status, length of 
of employment, and employment adjustment. ur-of f ende rs enrolled in voca-.i 
tional programs were employed for s i gn i f i can ) y less time" than exjoffenders 



not en^rolled in any vocational program. No significant differences were i 
found between the two youps on the other two measures, 

2. Effectiveness of Vocational Programs' in T erms of Social Adjust- 
ment. Post-release data fbf- the Vocational Education\program 

group was compared with the no enrollment cont ro.l'group on t|^e absconding/ 
recidivism and general social adjustment variables. No s i gn'i f icant dif- 
;ferences were found between the two groups on either variable. 

3. Differential Effect i'veness of Individual Vocationa l! Programs in 
' . Terms of Success in Employment and Social Adjustment. Because 

of the rather large number of vocational courses offered and the limited 
post-release sample size, no analysis of the . di f ferent i al effectiveness 
■ of individual vocational courses was' pdss i b 1 e- Of the 20 ex-offenders 
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enroUled in vocational education courses, only four were enrol led 'in any 

single program.' All, others v^ere either enrolled in a numbe r o^ « i f f e ren t 

programs, or thei r 'part icul a r vocational course enrollment co^ld not be 

obtained from state correctional^ institution records. No an'aiyses were 

consequently possible with regard to this objective. 

' k. Extent to Which Vocat ional Graduates Seek Traini ng-Related Jobs 




Upon Release . The analysis approachfto this objective provided 
for the use of pre-release interview data. concernlTig particular vocational 
course enrollment along with the kinds of . employment each had secured after 
'release from the i nst i-tut ! on . Eleven .of', the twenty ex-offenders enrolled 
J n vocational programs prior to re 1 ease we re . found to have been employed 
.'■at the time of the post-release interview. Two^of these eleven were 
'employed in fields j;elated to their vocational training. The remaining 
nine were employedMn non-related fields. In addition of those who were 
employed, only one ex-offender was even looking for work-in a" related field, 
Therefore, it seems that Vocational graduates as a rule are not employed 
in fields related to training rece i ved" a t s tate Co r rect i ona 1 institutions. 
5 ■ Extent to Which Training in Vocational .Co urse Proved Adequate 
in Practice for Ex-Offenders W ho Are Employed in T rainjnrg- 
• Related Jobs. I n add res s i rig th i s object i ve, the adequacy of 
pre .-elease training was'-to be determined 'for ex-offenders who were en-.. 
rolled, in vocational courses during incarceration and were found to .be'] 
employed w i th i n' t P3 i n i ng- re 1 a ted jobs -du ri ng thrf iVst six months following 
release. As only two ex-offendsrs we re .found' to, be employed in jobs 



reia't^d-to yocatibnal, training, no meaningful analysis rel at i ng to th i s 
object i ve .GOul d - be-^nderr'aken . V"- 
; 6%'- - Variety and Frequency of Reasons Given by Employers in Cases 

' V ■ ■ . .... . ' ~ 

Where Employment is Refused to Ex-Of fenders . On 1 y three ex- 
offenders reported having' bee.n ove rt 1 y .refused employment. Reasons for 
these' employment refu.sals given bv ex-offenders were: criminal record' 
(n = 2) and lack of qualifications for-the position (n = ,1). No meaning- 
ful analysis relating to thi s obj ect i ve could be undertaken because of 
'the relatively small incidence of overt employment refusal. It should 
be noted, however, that no accounting could be made of the ir/cidences of 
covert employment refusals, v/here ex-offenders received no response. to 
applications and interviews with employers. 
Po st-Secondary Education Program Objectives 

In terms of Post-Secondary Education Programs, three evaluation ob- 
jectives were addressed. . 

1 . Effectiveness of Post -Seconda ry Education Programs in Terms o f 
Employment : Comparisons on employment status, length of employ- 
ment, and employment adjustment ^/ariables were made between the Post- 
Secondary Education Program Group and the no enrollment control group. 
No significant differences were found between' these two groups-on any of 
the three employment variables. 

/ 2. Ef fectiveness of Post -Seconda ry .Educat ion- P rogram in Terms of , 
. Social Adjustment . Post-release data for the Post-Secondary 
eVbgram Group/was compared to that of the no enrol Ime^it control group on 




the absconding/recidivism and general social adjustment variables. 
Although no differences were found between these two groups in terms of 
general social ad j us tment , ^the Post-Secondary Educat ion: P rogr^im Group was 
found to have had ' s i gn i f i cant 1 y fewer parole violations or arrests than 
the no enrollment control group. Moderate support is thus provided for 
the relative effectiveness of Post-Secondary Education programs in 
facilitating social .adjustment . 

3 . Extent to Which Ex-Offenders "Who Were Enrolled in Post-Secondary 
Education Prog rams Sought to Continue in Their Chosen Field , 
Either through Employment or Further Education, and the Extent- 
to Which They Were Successful . None of the ex-offenders enrolled 
in post-secondary education programs were found to have continued in their 
chosen field of study in terms of employment or further education. I.t 
should be noted that all of the ex-offenders had engaged in general, courses 
of study. Nevertheless, none had obtained employment in fields which 
allowed them' to apply knowledge or skills gained through Post-Secondary 
programs. Moreover, those who were found to have continued their educa- 
tion were enrol led i n ' t rade o r vocat iona 1 . p rpg rams of study. None con- 

- ■ " j 

tiaued in college/programs upon release. 
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IMPLICATIONS OF CURRENT STUDY 

The present study was intended to evaluate educat ionaV programs in 
state correctional institutions in terms of their effects upon post- 
release employment and social adjustment. Results of the study, however, 
do not indicate significant improvements in post-release experiences of 
ex-offenders as a result of enrollment in such programs. Only a single 
possible significant advantage was found anywhere: ex-offenders enrolled 
in Post-Secondary Education programs had viola-_d parole or had been 

rrested less frequently than ex-offenders not enrolled in such programs. 
This study, therefore, does not orovide evidence for the ability of 
present correctional education programs to improve or strengthen the em- 

y 

.ployment or social adjustment of ex-offenders upon release. ' 

■ The results suggest instead that co r rect i onaT educat i on programs 
are not achieving their ultimate goals or that impacts of such programs 
-must be measured in other v^^ays. V 

/ ■ 

Possible' Confounding Facto rs ^ 

Several reasons can be offered for the lack of significant effects 

/ 

obtained in the current study. Ti:e . unenrpl oyment ra^e of the general 
population is high which can onl.y decr^se employment opportunities for 
ex-offenders. Ex-offenders,. in ger^^K, have 1 ess ma rketab 1 e job sk i 1.1 s , 
little, if any, v^ork history, ^ncl poor work recommendations. In the 
tight job market of today, they are unable to compete effectively with 
'Other unemployed groups who often have ader ate job skill.s and good work 
histories. Given these confounding factors, it then becomes extremely^ 



di ff icul t . to demonstrate positive program effects in terms- of post- 
release employmeiit. ^ ■ 

... Post-release social adjustment measures also proved to be non-dis- 
criminating in terms of program effect. . In the current study, social 
adjustment was defined as the ability of ex-offenders to adhere to the 
conditions of their parole. as wall as to locate employment and satisfactory 
living arrangements manage financially., and interact with fami 1 y , ■ f r i ends , 
an'd^ nei ghbors w i thout s i gn i f i can t problems. Although a s i gn i f i cant 
number of inmates experienced continued difficulty in locating employment, 
they v/ef-e able to arrange for satisfactory 1 i v i ng a r rao^gement s , manage 
financially, and- i nteract wi th their families, friends, and neighbors. 
It should be noted, hov/e ve r , that in al mos t^^ll" cases , p rovi s i ons of ex- 
offenders' parole specified the/attai nment of satisfactory living arrange- 
ments and the maintenance of re 1 at'^ onsh i ps with their families or friends. 
These p rcLV 'Lde d a s t a b^l e base . upon whic h the - e x-offend e r^ gou 1 d bu i 1 d . In 
cases where ex-offenTers were expe i enc i ng difficulties, these problems 

seemed less significant to them when viewed in the perspective of their 

X , 1 . . . 

prior 'confinement; than is, release from state correctional institutions 

compensated for any. problems they were currently experiencing. In addi- 
tion, six months may be too short a time int.erval to document program 
effects' in terms of soc i a 1 adj us tmen t . Almost al 1 i ex-qf fende rs were 
underdose supe rv i s i on * a t tne time of the post-release interview, .and 
so had to adhere to all conditions of their parole. Due to the artificial 
conditions created by the parol e . s i tuat i on , it then become^ more difficult 



to document any . d i f fe rence in social adjustment betv%'een i ndivi dual educa- 
tion program groups and the no enrollment control group. 

There are other confounding factoVs v;hich may in part account for 
the lack of significant fir, dings of program effects. Inmates at state 
correctional ■ insti tqt ions , for example, are permi -tted . to select educational 
programs in. which they wish to participate. Although no significant pre- 
release differences were found, education program groups may nevertheless 
di'ffer from the no enrollment control g roup on other factors i nd i rect ly 
related to pos t- re lease empl oymen t and social adjustment on which no 
comparison data were collected. In addition, individual education program 
groups were not clearly defined; many ex-offenders were enroTled in more 
than one educational program. This made determination of group membership 
of ex-offenders difficult an'd in some cases judgmental on the part of the 
evaluation staff. The lack of clearly defined groups may have clouded 
the'effects of any single education program group :n terms of both employ- 
ment and. soci al adjustment. Another confounding factor in determining 
"education program group membership concerned ex-offenders who had been 
enrolled in staiie correctional institution programs while serving sentences 
for previous_(::onvictions, but had not, enrolled in any prog ram dur i ng the i r 
^,cu r ren t _j:on_vjxtXQn . _ Fp„r.. of this study^^they^ sj if ie d 



t . . . 

in the no enrol Imej^t control g roup , a 1 though it could be asserted that 
they should be included in one of the . educat i on program groups. All three 
factors may have interacted with variables of primary concern to this 
study so as. to somewhat confound pos re 1 ease results. Future investiga- 
tions will. most, certainly need to address these, issues. 
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A Consideration of Goals 

■Educational program impacts have been investigated only in terms 
of post-release employment and social adjustment. ■ It may be that these 
measures are not An concert v;ith the goals and focus of current correc- 
tional education programs. The ABE/GED and Post^Seconda ry programs are 
aimed more at se 1 f -de ve 1 opment and personal ' *'ov;th than at preparing the 
ex-offender for employnent upon release. Although Vocational Education 
programs strive to provicie ex-offenders with job-rejated skills, ex-offen- 
ders are frequently unable to find t ra i n i ng- re 1 at.ed employment upon their 
release. None of these programs specifically address issues related to 
social adjustment of ex-offenders upon release. This suggests that the 
goals of state correctional institution educat i on' p rog rams need to be 
re-examined. If the goals of these programs ar^ indeed directed at facili- 
tating the post- release employment and social adjustment of ex-offenders, 
current programs need to be revised and expanded to reflect this focus. 
For examp'l e prog rams on "job hunting techniques,, consumer sl<ills and 
financial management could be added to assist ex-offenders in their tran- 
sition to the outside world. Add i t i on a 1 1 y , i n t he voc^ional area, pro- 
grams should emphasize courses which provide the offender with al.» the ^ 
necessaxy skills as well as credentials needed for immediate emp] oyab i 1 j ty 
■upon release. This wojjI d i ncjjjde^any necessary cert i fi cat i on that may be 
required to practice a sk 1 or trade. ' ■ 

if the goal s' of correct i bnal education programs are ' dete rmi ned to be 
more short-ranged and d i rected/^ providing educational growth and self- 



development opportunities instead, evaluation procedures should be 
revised to reflect actual education program goals. 

Eval'uatiot^ of the effectiveness of state correctional education ^ 
programs is dependent upon the 'dear delineation of program goals and 
.the development of appropriate measures to assess program effects in 
goal areas. . 

In view of the findings of the present study, it is imperative that 
consideration be given to the following recommendations: 

1 . That a restructuring of present ABE/G^ Vocational and 
Post-Secondary Progr ams be undertake n to make them more 
relevant to long-ter m goals associated with post-release 
empl oy ment and soc i a 1 ad j ustment . 

2. That A BE/GED Programs, tn particular, provide for more 
practical- and consumer-oriented courses in addition to 
current offerings. 

■ ■ ■? ; 

3. That Vocational Pro grams, in particular, provide training 
of sufficient quality a nd in areas with sufficient em- 
ployment openings such tha t immediate employment in chose 
areas is possible for a s ubstantial number of participants 

upon their release. , 

/■ 

k. That correcti onal education programs provide for some type 
of; n vc 1 vem ent of inmates with short sentences or rela- 
tively short periods of time to release, particularly in 
th e ABE^ED area. ' . 
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.lhat involvement of both inmates and ex-offende s be 
solicited and utilized in re-shaping correctional educa- 
tion programs to make them more relevant to long-term 
goa 1 s jand participant needs . 

That some type of sys tematic advertising or other pro- 
motional approach be initiated in orienting inmates to 
education progra m offerings and ig mot i vat i ng • i nmates to 
enroll and attend education programs. 
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APPENDIX A 
PRE-RELEASE INSTRUMENTATION 



ERIC 



INSTITUTIONAL RECORl; FORM 

Name 1 . D . fl_2 

From JBC-47A: 

1. Ethn i ci'tyl"" (A) Caucasian (B) Black (C) Spanish (D) Other 

2. Educa t i ona r Leve] Ch i ghes t g rade corrtp 1 e ted ) : . ^ 

3- Current 'Offense: ] " 

^. Length of Current. Sentence : Max : M i n : , 

5^ Years Served on Current Sentenc : • . : 

6. Beta Score: Tebt Date:_ ' . L 

Wrat Score: Test Date: ^Battery Mean: SS ^GE__ 

Reading: S.S '7 ^SPELLING: SS GE " A RITH: SS GE^ 

8. ' Job at Time of ■Admlssiixjn : , ■ Dot Code : Months : 

9. Other Prior Work Exp.er ience : Dot Code:_ ^Months: 

.J 

^Dot Code:_ ^\onths: 

From JBC-1^ 

10. Number of Prison Offenses ■ 

11. Number of Fighting Incidences 



Research for Better Schools, Inc. 
^ ]700 Market Street 
Phi ladelphia, PA 19103 ' 



12. Institutional Education & Train.ing 

Level Subject ' USOE TTL ' , : 

' ''of Instr. Cours e-Cluster Code Date_ " Hrs^CredU ^vaU jation 



13. Institutional Work S Training Assignment 

Work- Dot Total ^ ,^ ^ 

A • ^ r^Acx D^tf> Wks Work Evaluation/Grade 

Agency Ass ignmen t Code D-Bte wks. v^^i ^^IZ 



/ 

/ 



PERSONAL INTtRViEW FORM 



Persono 1 H\'j> lory 

Backg round Cha rac te r i b I i cs 

]. Age at time of scheduled release: 

: . ?] ace of Bi rth : 

3 . Religion: 



Mari tal status 

(A) Married and living vvi th wife 

( B ) ■ S i ng 1 e 

(C-) Separated/d i vor-ced , 
J. Lducationa^ level {..ighest grade completed): 
D. Current offense: 



7. Length of c r ren t <ssen tence 



8. Years served on current sentencei^^ 
g. Age at first convi ct i on : 



10. Number of prior convictions as an adult:^ 

11. Number of prior admissions to adult i ns t i tut i ons :_ 

12. ' Number of prior admissions to juvenile Institutions 

13. With whom living dur i ng . oh i Idhood 

(A) Both paren Lb ^ 
(S) 5 i ng le parent,.-" 

(C) - Adopted, fostered, or institutions 



RESEARCH FOR BETTER ,:SCHpOLS-/ INC. 
1700 MARKET .STRE^FT. 
, PHILADELPHIA, PA I5IO3 



- 



\ 



' lU. Family j n vo 1 vemen t • i n crine 
(A) Yes 

(Bj No. • ' 

15. Alcohol use 

(A) Heavy drinker ^ ^ 

(B) Driiik occass i ona 1 1 y 

(C) Don ' t b ri nk 

16. Drug use (pother than Marajuana) 
(A) Hod never taken drugs 

^ (5) Was regular dr-ug- user 

P re -'Re lease E.r.p 1 oyr^^en t ^ . 

■ Pre- I nst i tut i onal Employment 

]. Nature of job at time of last offen5e:_ 



2. Skill level of job at time of last offense:_ 



3. How long v;as job held at time of last offense:_ 



h.. Weekly wage or salary of job at time of 1 as f of f ense :^ 

■o * ... - / 

5. l^vngest period in any one job: — " ^ 



6, Largest weekly wage or salary earned at. aay one jab;^ 



7, ^ Number of jobs held, during 2 year pe ri.od^ before last offense: 

\ • . ■ — • : \ '■ ■ 

3. Frequency of job separations during two. year period before _ 
last offense: ■ ■ —r-- _.. '. '. — i — 



3.. Rea&orii,. for any job sepa ra t i ens dur i ng- two .yea rs precedir^.y 
last offense: — ■. ■■ — — 
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PRE-RELEASE QUESTIONNAIRE 
'■ SOCAD 



ns truct 1 ons 



Read each item on the questionnaire carefully. 

Choose the response which best fits the item. 

Record the letter of that response opposite the 
appropriate item number on t'he answer sheet prov 



Research for Better Schools. Inc. 
1700 Market Street ' / , 
Phi ladelphia, PA 1910J 
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„,v/vo.Wvcloped any strong friendships with-oth.r inrn.res while 
you have been in prison? 

(C) Ves , a fe":V (3 to 5) 
(A) Hoj^ ^ ^ , . several (none rhan 5) 

Think back over -the ti.e that^you .-.el ' 

- How would you say that you" spent mo.t or yo 

,c (C) With 1 or 2 inmates 

(A) Mostly by ^Y^e f , ^.^-^h a group of inrr.ates 

(B) With several d'^/erent (D) Mo y ^^^^^^^ ^ , 
inmates, but not in any one 

group "" • ■ ■■ . 



How mu 



clrtime do you spend- ta 1 ki ng with p-ison employees? 



^ 1 (C) Very IJttle. 

(A) A great deal ^ ^^J^ . ^ , 

(B) 'A fai r amount V""' 

The extent to which 1 am^.rried about i nd i ng employment after . 
release: 

• J K^Mi- (C) Less worried about 

The eKtent to which , a™ worri ed ahout ™y fa.ily after release: 

A K^,.i- (C) Less worried about 

(A) Most worried aboi^t worried about ' 

(B) More worried about 

■ The exten't to which I a™ worried about eating regular meals after 
release : * . 

. u ^- (C) Less worried about 

ISS ZM rorr^ed fh^cu't ^ U ^"st worried about , 

. The extent to which 1 a» worried about going ^b'ac. to prison aften^ 



release: ' / 



/ • . . J u 4- (C) Less worried a^out 

/ (/g Most worried about ^^^^^ worried about 

(B) More worried about 



8. .fb. exi.ent to which I am worried about finding a place to scay 

^ after release: ' ' ' ' 

'\ - ^ ' • J • .4- fr.) 'l^ss worried about 

• (A) Most worried aDout ^-^^ . ^k^,,*- 

\ . _, ■ ^ fnV Least v;orried about 

V (3) More -worried aoout K^) .t-edbt 

• sXlhe extent to which ! an-, worried about nianag i ng fina^ncially after^^ 

'^•^ re lease : , . , 

, V . , . (C) Less worried about 

(A^ Host worried about 1.^:33 ^ . . . ..^ 

(B) More worried about ■ Least wur i i 



,0. The extent to which i am worried .bout sel f- i denti tf after rejea^e: 

. . ^ (t^ Less worried about 

Most worried acout v^-- ^^^^ . u 

ncbL , . ^ fn) Least worried about 

(5) More worried about ueasL.wu ^ ^ , 

n. , The extent tc^ which 1 a. worried about ..y accepta^te after release: 

,* , (<A Less worried about 

^ (A) Host worried abou Least worried about 

(B) Mgre worried about > ^^^^ ueu-^u 
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12. The extent t-o which. 1. a. worr led , about keep 1 ng empl oyment after ^ ^ 

re 1 ease : ^ ^ . . . / 

/ u 4- * 'Cl Less wcri ied about 

^A^ Most worr ed about ^^^^ ^ • i u^. 

(B) Kore worried about . (D) Least wo rj.ed about 

,3 Tihe situations which lee to the of fense for which 1 was com. 
t Still exist on the outside: 

Would you say that you "have more contacts ^^.^^^^ J!^^^^^^,''^^' 
in-- vv^-'ui^ y 7 ^^f;r*:»r<; dissociate warden treatn.ent 

people iparole officers p^^^ate ha5 

psychologists, chap. ins. etc.; tnan L.ie a 

or less? - ^ 

/^^ A little less than average 

(A) Much more than average C J ^^3'^han.3verage' 

(B) A little more than average. (D) Much .ess tna, ,^ y 



is/- Visits by my family and friends whne in prison occurred very 
f reque.ntly^ 

(A) Stronqly agree " . (C) Disagree 

(3) • Agree " ' W Strongly disagree 

16." WbiJe in pnT'son 1 received letters from my family and frien'^s very 
f requeVitl y : ' 

(A)" Strongly ag-ree (0 Disagree 

- Ij) llrie \ (D) Strong.ly disagree 



17. Spending- n-.y fi.rst night away from prison with .people 1 care about 
means a 'lot to me: ^/ 

(A)' Strongly agree . ' (C) Disagree 

(b| Agree " (D) Strongly d.sagree 

IS'S-^I 'would tell my personal business: . 

(A) Only to my close friends • (C) To any inmate* 

(B) ' Oniy to ihmates that i /O) To no one 

* know vjei 1 , ' ^ " , 

19. i would Jet nv/;self-be punished by prison officials for something 
I d I d n * t do : ' . 

(A) , only to protect a close x (O To prot'ect any Inmate at al 

friend 

(B) To protect inmates that 1 (D.) ^^ever 
know vye 1 1 

I 

■?.G. When IV, released 1 would be willing to invite into my ho^ie : 

(A) Only those inmates that . (C) Any inmate - 

flre r.iv close; friends , ^-^p. 

"(B) Only those inmates th. t (D) No one who has done tio^e 

. 1 knovv wel 1 ' , 
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When . ge. out , don't want- to .ssoc i ate w i th the .ind of people 
that are always getting into trouble- 

; (C) Disagree 

(A) Strongly agree _ S t rong'! y d i sag ree 

(8) Agree • ' ^ y r 

a2. , «ant to keep in touch with in.ate.. I here after 1 get out: 

. (C) Di sag ree 

(A) Strongiy agreey , V 5, ^^^g^y disagree 

(B) Agree 

Thepecpie^that usua . -v " prefer =. frien.s do _nct have n,uch respect 
for the law: 



(C) Disagree 

(A) StrongW agree strongly dlsag 

(8) Agree • ^ ^. . 



ree 



. A.™an siou,6 always obe^ the 'iaws , ' no matter how n,-„ch 'they stand . 

'. in the way of his arnbitions- . • 

(C) Disagree 

(A) Strongly agree , ^ c;tronq1y disagr.ee 

(B) Agree . \ . 

■ U is difficult to break the law and keep one" s sel f ^respect : 

(C) Disagree ' ■ 

(A) Strongly agree ^ St rohgly disagree 

(B) Agree 

^..r.Ax'^rU^ law if you do not .actually break -it: 

■ 26. It's alright to "get around the law ir yo 

■ . (C) Di sag ree 

(A) Strongly agree . ^ St rona ly d i sag ree 

(B) Agree ' \ ■ 

. 27. 'A person should obey only those laws which see. reasonable". / ; 

(C) Disagree 

(A) Strongly agree- . ^ s t rong 1 y d i sagVee ' 

(E) , Agree ' , . . - 
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•28 • Peoole wKo nave^ feen in trouble with the 1 ^w have the sa.e ^^rt^of 
ideas about life that t have: 

(BJ Agree -.. ^ ' r. 

/ .. . ' - ^ ■ : • 

29. .,! don-., have much in.con™ with people who never" broke the law:^ 

(A) Strongly agree . ' di.s agree 

1,8) Agree ^ ' 

"30 Wb.-you Jnow is more important than what you know, and brair.s are 
rr.cre important than brawn: . , 

* ■ ■ - 

(A) Strongly agree ' .jO ' disagree ^.^^^^^^ 

(B) Agree 

• I. right" and -every man for himself; are the main rules " 

' . !^ for-living, regardless of what people say: ^ ■ 

■1 , (C) D i sagree 

(A) •St-j^os'b.ly ^9ree StrongTy disagree 

(B) Agree ^'^^ . 

- ^,,r.:plf be-ause nobodv else is goinc; to 

32. You have to take care c yourself be.,.u=e 

take care of you; , _ . 

, ' (C) ^Di sagree 

tA) Strongly agree . ^' 5, .^^giy disagree 

(3) Agree , , ^ . ' 

33. It. rr,akes me sore to have people tel 1 me what to do: 

(A) Strongly agree ^ ^ ^^^^^^^^^ disagree 

(B) Agree 

3.. 'ihe cnJv criminals I really know are' th. ones her. in the priso, 

" ' , , • • (c) D i sag ree 

(A Strongly agree. Strongly disagree 

(B) Ag ree . / ' ^ ' 

. 35. ,Most people really try to be law-abiding and truthful: . 

, * (C) D\ saqree 

(A) Strongly agree • ^ '^strongly disagree 

(B) Agree ■ . ^ 



ItNSTITUTICMJAL.WORK ADJUSTMENJ^.SCALE ^ ^ 

(Work Supervisor Ratings) 
I WAS 



I nstruct ions ^ 
For Work Supervisors only: * 

• 1. Complete one STANDARD ANSWER SHEET (DS 1120-A) for each 
inmate you supervise. _ 

2. Where it says "SCHOOL" on the answer sheet , print the 

name o/ the correctional institution. ' " 

3. Where it says "INSTRUCTOR" on the answer sheet, print 
your own name. ^ ^ 

- 1* Where it says "YOUR LAST NAME," "YOUR FIRST NAME,'' and _ 
"Ml " print the. last name, first n-ame and middle initial 
of the inmate you are rating. Print .only one letter to a 
box. If the name is too large to-fit in the spaces provided 
print as, many letters as you can and omit rest. 

' ■ 5. Rate each inmate'you superv/ise on work adjustment according 
to each of the items o^f this scale. Decide for each rtem 
on the scale whether th^ statement is true of the inmate: 
always, usually, sometimes, or never. Then vrecord your 
responses on the answer sheet by marking the appropriate 
letter opposite each- i tfem number . 
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INSTITUTIONAL WORK ADJ USTMENT- SCAL 



■ V 

(Worl-: Supervibor Rotino^) 



Work Oual i ty 
— — ■* 

The qualiiy of i r.na -' b work 
i 5 h i . 

- The speed of inrnote's v;ork 



A ' 



Aiway s _U a_U v 



is high 



\ 



irn-ate's job.ski 1 Is are 
adequate for. tasks absi^jned. 

Inmate doesn't sceni to learn 
from the mistakes he makes. 

Even after being corrected 
Lhc Inmate seems lo persist 
In doing a task his own way . 

9 

I nrna te" beg i ns v;ork i rnrf;ed i a te 1 y 
upon .arri val , ^nd continues 
unti 1 told to stop. ■ 

Wo J k ^lritere:>t ofid ^^a L i '^f ac t i on 

Inmate asks about the salary 
sc^>e of his work in the 
cpmrAuD i ty . 

8. Inmate;' asks for r(^adinrj 

references relative to the 
training program, 

5. Inmate men-tions- 

to his super \/ ;.so.'< LhaL tie 
1 i'kev hi s v;ork. 

, '".Work Leadersh i p 



7. 



0. 



When a task is asii^ined to a. 
g roup of i nma tos it is 
this inmate who »ta)<cs char.ge* 



C. Work Leadership ^'continued) 



i 1 Supervisor finds hir.se If / * 
using tbis inmate as his 
"asslstanc/'- ^ t 

12. Inmate shov/s another inmate 
how to do something only 
when sp&ci f i cal ly nstructed 
to do so. 



' / 

/* A 



13. 
1^. 



15, 



Inmate has trouble getting 
along with co-workers in 
v/ork s i tuat i ons . 

'Wot k~Dependency 

' 1 nmate comes to - 
i the supervisor to seek help 

with each new phase of the 

.task. 

Inmate seeks advice with 
personal problems from *the . 
supervisor. - 

'> • 

Inmate ra/ely, if" ever, asks 
the supervisor for additional 
work. 



Always 



B 

Usual ly 



Some t i mes 



D 

Never 



EKLC 
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PERM I SSI. FOR RELEASE OF INFORMATION 

Thereby grant pernnission for representatives of Research for Better 
Schools-, ^ Inc. to'access and/or reproduce information from Corrimonw^a 1 th of 
Pennsylvania Department of v3usti^e Bureau of Correction form: JBC~^7A 
Education and Training Cumulative Record. 1 al so gront permissipn tor 
representatives of Research for Better Schools, Inc. to obtain evaluations 
of .mv;work from my work supervisor. No pressure has been placed upon me 
to. offer this informed consent. I intend to be legally bound by this 
wa i ve r . 



Wi tness 



Si gna^ture 



Date 
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APPENDIX B 
^P^^ST-RELEASE INSTRUMENTATION 



I 'J : 



ERIC 



POST^RELF.ASE ' INTERVIEW 



fec\'iveness of EducaUoaal Programs 

,^tate Correctional ! ns 1 1 tut i bns 
A Fol low-Up Study of Ex-Offenders 




v' 

/ 



Research for Better Schools^' 
Division of Planning and Evaluation 
1 700 Market Street 
Philadelphia, Pennsylvania 
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FOST-RELEASE INTERVIEW 

This interview is divided into six sections. There are separate 
directions for each sect ion ; be sure to read these to ex-offenders before 
you start each section. 

* .. ■ 

interview Procedure 

1 Place telephone call to ex-offender based on information from 
■ the Fol low-Up Information Shee'; and parole agent. „ 

I 2?' Introduce yourself- to ex-offender. 

3. Review purpose of interview and answer any questions of ex- 
. \ off ender . . 

k Review confidentiality of information. Also indicate that ex- 
offender may decline. to answer any question. ^ 

- 5 Proceed through interview form and be sure- to read directions 
- to' ex-offender before starting each section. 

. 6'. If ex-offender is working full-time, ask for Permission to_con- 
tact employer. If consents, send appropriate packet to ex 
offender . - , ' 

7. After completing interview; thank ex-offender-for assistance. 



Research For Better Schools, Inc. 

1700 Market Street 
Philadelphia, Pennsylvania 1910? 



ERIC 
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SECTIoi^-'l : PERSONAL INFORMATION 

Complete the following items -before proceeding with actual intervi 
Some info^;;;^t..Un^ay be o6ta ined ' f rom Follow-Up I nformat ion Sheet and ' 
simply checked with^^-Xj^fender. 



ew 



Name : 



Address : 



(Street Address) 



Released from: 



on : 



City, State, Zip 



SCi 



Date 



Contact ffl : 



tr £~ < 



successful 



unsuccessful (suggestions 
'for next attempt) 



Marital Status: Married 
Single 



Separated/Di vorced 
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SECTION II: EMPLOYMENT 'j-XPERI ENCE SCALE 



Directions:^ Read the following directions to ex-offender: be sure that 
Directions ^^^^^^ ..^erstands each question. If his/her response .s . 
unclear, ask appropriate clarifications questions/ 



I would like to ask you some questions about yogr 
present job situation. If you do not understan^a a 
particular question, Just tell me and i will try to 
explain i t to ybu . If you dqn 't want to answer a 
question, just tell me and we wi 1 1 go to th^e next 
ques t i on . 



Are you working f ul 1 -t ime now? 
' Yes ■ I f yes ] where?_ 

No ^ ' 



Employer Name 



Street Address 



City, State, Zip Code""^ 
If yes, skip to item #7. I f no , continue with item #2. 



2./ Are you working part-time now? 

Yes ^ I f yes , <vKere?_ 
No ■ 



Employer Name 



Street Address 
r 



City, State, Zip Code_ 
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/Vre you now attending school? 

Yes 1 f yes , where?_^ 
No 



Schoo ] 



City, Utate, Zip Code 



Are you^now involved in a drug or other type of rehab i ! i tat i on 
program? 



Yes I f yes , where?^ 
No 



Program 




Type of Program 



Ci ty , State, Zi p Code 



Are you now looking for full-time work? 



No ' 

Yes ' If yes, how. are you 1 ookl ng ^for, work? (Check all 
t'hat ^apply?) ^ ^ ■ ' . 

. pa rol e" of f i ce 
~' school placement service 
' l abor un-ion 
^. . Salvation Army 
~, past employer 

^ other (spec i fy) . 



newspaper ads 
friends/relatives 
Pr'isoner's Aid Society 
State Employment Service 
f i Ij app I i cat ions; with 
employers 
employment agency 
SCI Job Placement 
Officer 
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5a. I low often do you look for work? 

" Everyday 

" 2-3 times a week 
once a week 
other (spec i fy) . 



5b. Have you had, any emp loyment interviews? 

yes, how many?^ . 

no • • ' 

5c- Have you refused employment? 

' , 7 

' ^ no V 

• yes ; why? . ^1! 

# of times . i 



• 

J 02 - 



In what field 'are you looking for work? ' (check preference) 



carpentry and related 
factory C'' 
machine and related 
cab/trLick driving 



jani tori al 
sales 

food serv i ces 
other (spec i fy) 



Now skip to i tern #13. 



^What type of work do yOu do there? (describe briefly and check orve 
category) / ^ 



carpentry and rel ated 
factory ' , 

machine. and related 
■ cab/truck^ driving 



jani tori al 
sales 

food services 
other (specify) 



8, If yoAad your choice/ is this what you would rearty like to be 
'doing or would you rather be" doii^g someth^lng el se? . 



No 



'Yes If yes, what would that be? ^ (check c^ne) 



carpentry and related 
factory 

machine and related 
cab/truck dr i vi ng 



j an i tor i al 
" sales 

food ^er VI ces 
'other (specify) 



9.. How. long have you been working there? 
iO. What is your weekly v/age or salary? $ _ 



weei^^ 



11.. /About how many days have you miss 
there? . :j days . 



gross 

ed work since'you started wof^^^^S 



12. How did you" find Uhis job? (chec all that ex-o'ffender indica 
rnay give examples) 

• nev/sp^per ads'' parole office 

friends/relatives school plac^ment service 

T Prisoner's Aid Society labor union 

. - State employment service Sal vation' Army 

filing applications with past employer 

employers " ^otiier (specify) ^ 

^ emp loyment agency ^ 

~ SCI Job Placement Officer 

13 Have you had any other jobs since your release? " , 

I -. ■ . 

No If no, skip to item 1^. 
\^ Yes If yes, complete information belov;. 



Job DelscViption 


Length of 
Err.p 1 oymen t 


. Weekly Sal ary 
. (nross) 


Reason' tor-' j 
^ Leavi ng 


1 . • - 
» t 

1 • . ; * 








2.V 


(- 

1 V- 




\ 

\ 












f 


■ ? 





Vk/ Did you have a job as part of your parole plan? 
No (skip to Item 1 5) . 



. Ye^s , where? 




\ 



\ias job available upon youf release? 

Yes 

No , why .not? , 



Were you turned down for a job sirfce your release? 

^ Yes Jl of times 4— 

Ho (skip to 1 tem #17) 



Why-were you turned down for employment?' (check all that apply) . 

_ not turned, down ^ no prior experience in field 

criminal record. heal th ^ - 

• .-^ unqualif-ed (skills, poor work references 

— education) no work hi.story 

V ' other (speci.fy;__ 



no openings 
sex 



Are you el-igible for ve te rans ' benefi ts? " (served more than l8l 
active days of duty) 



No 



Yes If yes are you using the Gt BhTtospay for any^ 
education or training program now? 



No / why 



, . Yes , speci fy program 



ex-offender has 'worked for at least i nx;nth fun-ti.e..ask questions 
Section ill; otherwise- p ro<;eed to Section IV. , . ^ 



SECTION m EMPLOYMENT ADJUSTMENT SCALE 



Directions: Read the foHowing directions to ex-offender. Be. sure that 
be/she understands each question. If his/her response is^ 
unclear, ask appropria>5<clari fi cation questions. There is 
space provided for notes for each sub-seption; nevertheless, 
be sure 'to rate ex-offender on each item. 



Let's talk some more about your full-time job at 

VJhen you. answer 

the next set. of "^Tues ti ons , think about your ex-, 
periences at this Job only. As before, i f you do 
not understand a question, just tell me and I'll, 
try to expla.i n it. 



/ 



A. Job Satisfaction 



1. Are you satisfied vyith-this job? Why or why not?. 



very 
dissati s f 1 ed 



di ssati sf i ed 



s ^ t i s f i ed 



ve ry 

sat i sf i ed 



2. Do you look forv)ard to going to work everyday? 

disl ikes ^ 1 ikes 



strongly 
d 1 s 1 i kes 



3. Are .you paid' enough for your particular job? 



greatly 
unde roai d 



... somewhat : 
underpai d 



adequately 
pai d 



strongly 
1 i kes 



generous ly 
pai d 
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Relationsh ip wi th Supervisors 

How well do. you gel along, with your supervi sor(s) tit work? 



rarely gets 
al ong 'wi th 
supervi sor 



* sometimes 
gets 

al ong w i th 
supervi sor 



frequent 1 y 
gets 

al ong u\ th 
s upe rvi so r 



al mos t* 
always gets 
al ong with 
5 upervi sor 



5. If you are unsJre or having trouble with a particular job, can 
you ask your supervisor to help you? 



r a 'rely asks . 
for hel p 



some ti mes 
asks for 
help 



frequently, 
a^ks for 
hel p 



6. Can^/ou disduss per?>onal problems with your supervisor? 
ra re ly>> sometimes [ 



frequently 



almost 
always 
asks for 
help 



al mos t 
always 



^Relationship with Co-Workers 
7. Can you discuss personal problems with your co-woHers?- 



gets a'lonj 
vyi.th no 
people at 
work 



gets along 
vnth few 
people at 
v;o rk 



gets along 
.wi th some 
people at 
wo rk 



gets; al ong* 
wi th mos t 
people at^ 
work 



A 
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8." Do you associate with co-workers after work? 



rarely 



some t I mes 



f requently 



a ) mos t 
always 



P roduct i vi ty^ 

9... How much work 'a re you responsible, for on your job? 



smal 1 annount: ' 
of work 



^ moderate^rnbunt 
. ' of 'work/ 



large amount 
. oflWork . 



10. . Do you have difficulty keeping up wi th your ass i gned work? 



a 1 mos t 
alv/ays 



frequent ]y 



somet 1 mes 



rarely 



I'^l. Do you receive compliments about your work? ^ 



rarely 



somet 1 mes 



frequently 



a 1 mos t 
always 



12/ Do you i;h ink anyone else could do your job as well as you 

def ini tely ' . 

yes possibly ^ doubtful _ 



do? • 

def ini tely 
not 



Job Att I tude' 
— 1 — " 

Dp. you 



like the kind of work you're now doing? . X^. 



s t rongly 
di s 1 i kes 



di s 1 i kes 



1 i kes 



s t ron g 1 y f 
likes- 



108 



ii 



]k. If it wasn't fo/parole requi remenf s would you kc- p this job? 



woul d not ' ' 
keep job 



unsure 



v;ou] d 
keep job 



15. Are you reminded of being an ex-off^nder at work? 



a 1 mos t 
always 



f requen 1 1 y 



5omet i mes 



rarely 



F. Sel f~ I mprovement 

16. Is this job good work experience for\ou? 



strongly 
di s agree' 



di sagree 



agree 



s t rongl y 
r agree 



17. Have ypu learned new things or developed new skills at this* job? 



has not - 
learned 
any th 1 ng 



has learned 
a ,fev/ new 
thi ngs • 



has" 1 ea rned 
^ some new 
th i ngs 



has I'earaed 
a lot of 
nev/ things 



18. Are, there other jobs at work that you would like to have? 

few some . very many 



rrone 



19. Are you looking for a better job now?- 



1 ooki ng- 
at al 1 



On the 
1 ook-out . 
but not 
act i ve ly 
1 ooki ng 



Looki ng 
somewhat 
acti vel y 



Looking 
very 

act i vel y 



Proceed to Section IV: Post-Rejease Social Ad jus tment ■ Seal e 
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SECTION IV: POST-RELEASE ' SOC i AL ADJUSTMENT SCALE 



Read the fo 1 1 ow^ ng -d i rect i ons to ex-offender Be sure 
that he/she understands each question. if his/her response 
is'unclear, n.k appropriate cl a r i f i ca t i on _ q ues t , ons Fo r 
each area, the ex-of fende r w i 1 1 indi.cate '/J^e/she has - 
expe'rienc^d- problems in that area. ,f he/she acknow eoges 
problems, then ask ex-offender to describe each Prob\en^ 
briefly. Topics to be covered are included , n pa rentineses . 
These descriptions should be noted in the space provded. 



The next set of items deal with other. aspects of 
your life bes i aes work, such as living arrangements 
or relationships with your family and fnends. I 
thought it might be helpful to discuss these^other 
areas with you in order to understand ytjur situa- 
tion more- sompletely. As before, you may decline 
to answer any question. 

A lot of people upon " re lease from prison hafe di f- 
ficulty in certain a reas • ( i .e .-V confl ict with fami- 
lies or hassles with- old friends -about be^ng in 
prison). For each area, tell me whether:. 

(1) you've had no problem in this area 
■ (2) you've had minor problems' in this area 
(3) you've had: major problems in .this area 

If you had problems, then describe briefly the 
kinds of problems you've had. "Any questions? 
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Probl em 



Mi nor" 
Problem 



Major 
Problem 



1. Housing/Living Arrangements 

Description (t^^jie, rent, loca- 
\ • t ion , pri vacy) 



2. Employment 

Description (finding employment* 
type of work, salary) : 



3. Handling Money/Managing 
F inane i ally 
" Description (sufficient money 
to live on',: ext ra TOne;y for 
spending on non-essentials): 



h. Conflict with Neighbors 

Description (about v;hat , hov; 
res'ol ved) : 



No Mi nor ^ Major . 

Problem Problem Problem 



Rel at ionshi p wi Old Friends ^ 
Descr i p t i on (ma i n ta i n con tacts , 
changes in relationships): 



Conf I i ct wi ih .Rel a t i ves 
Description (with whom, about 
what, how resolved): 



Fami 1 y S uppo r t 

Description (type-of help or 
support, from whom, reasons for 
non-support) : 



Stress 

Descr i pt i on (anxi ety , 'dep res s ion , 
J rVl tabi 1 i ty , "speci f i c problem): 
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Minor Majo 
Problem Probl 



10. Aggression, Arguments, Fight- 
i ng 

Description (with whom, about 
wh^t, how resolved): 



i 1 . Al cohol 

Description (use, desire to 
stop, rehab program): 



12, Drugs ' 

Description (use, desire to 
stop, rehab program): 




Nq 
Problem 



9. Hassles about Criminal Record 
Description (from whom, how 
resolved).: 



No ' Minor' Major 
' Problem Problem Probi.e 

•tr 

r3. Disappointment About Things 

Not Going as Well as ^Expected 
Description (describe expecta- 
tions, how not met): 



SECTION V: COMMENTS ABOUT PRISON PROGRAMS 



Directions: Read the foil bwi ng d i rect iorfs to ex-offender. Encourage 
him/her to be honest and frank Gbout commeats. 



The last secclon deals with your comments about 
prison educat ional /vocat i ona 1 programs. Your con- 
structive comments can help to make programs better, 
so that these programs provide services v/hich wil i 
help inmates when they're released. All of your^^ 
comments will be kept conf idenl^lal . 



1. Did you participate in educat i ona 1 /vocat i ona 1 programs^ before your 
release? . ■ 



Yes Which programs^?' (Check alT that apply) 



No 



(Skip to Item #3) 



ABE 
GED 

Vocat i qna^ 
Pos t-seconda^'ry 



2 Wh-y-'^id you decide to participate in prison programs? (Skip to Item 



improve chance for parole 
improve job-related skills 
somethi^ng to do in free time^ 
i mprove bas ! c skills 



/ 

sel f-i mprovement 
peer pressure 
other (speci fy) 
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\ 



3. Why did you decide not to participate in prison programs? ^bKip 
to Item 5) 



not i nterested ..in pursuing 
educa t I on 

classes ful 1 

coursevork not offered in 
subject areas of' interest 

cour-se level too difficult 

course level too easy 

peer pressure 



..prog ram out-of-date 
Educa^tion Department never 
'responded to inquiry 

'instructional quali.fy poor 

yocatronal courses offered 
in unrealistic job ski Ms 

oth.er (specify) _____ 



have these programs been helpful to you? 
Yes 



Why or v/hy^ not? 



i 



. " What types of educati onal /vocational programs shciild be offer 
which v;ould help in the area of emp 1 oy^r.en l? 



1f ex-of fender^- is v-;ork:>inq full-fime for at least one month , "p roceed 
to Section Vl : ' EMPLOYE R^CONSENT . -Qthervjise, ask next item. 

6r °Have you violated your parole or- been arrested since your release? 

No ; ■ ' ' 

Yes ■ n of parole violations 

- " // of arrests 



Then conclude interview by thank i ng e^-offende r for his/her assistance, 



SECTION Vi : EMPLOYER CONSENT 



Di recti ons : 



Read the Vol low i ng directions to ex-OLi^ende r , only if ex- 
offender has been working full-time for 1 rronth. Answer 
any questions ex-offender hcT, after reading directions. 



In order to obtain some information about your cur- 
rent working habits, 1 would like to haVe your em- 
ployer complete a sho rt' eva 1 uat 1 on form. It would 
be sent to you, and then you could explain it to your 
employer. Obviously it is your decision - no contact 
will be, made without your cons.ent . The evaluation 
form will ask about your work habi ts and job atti- 
tude. Do* I have your permission to' do this?. 



No 
Yes 



If^yes, send packet to ex-of.fender 



Mext, complete J as t . i tem (#5) on previous page and conclude Interview 
by thanking, ex-offender for his/her assistance. ^ 



RESEARCH FOR BETTER SCHOOLS, !NC(.:)Rr(.)RATE. ^ M T I ! 'ii!) i -()() \i XUKi r S ! , li iii MM i.ri iiA. I'A !■, 

/ ■ August 15, 1977 



Dear Employer, 

V Your employee is participating in a follow-up study of ex-offenders 
conducted by Research for Better Schools. This study Is sponsored by the 
Pennsylvania Department of Education and Bureau of Corrections. The pur- 
pose of the study is to evaluate the impacts of state correctional Insti- 
tution educational programs oh the post-release employment of ex-offenders 
Your employee has given consent for you to evaluate his/her work habits 
as part of this study. Your evaluation wi 1 1 be kept conf it^ential . . 

It is important 'that you complete this work evaluation form as soon ^, 
as possible. You may return your completed evaluation directly to us.ln 
the'enclosed stamped envelope. If you have any questions, please feel, 
free to contact me or Russ Dusewicz. Th^k you for your cooperation. 

^ » Sincerely, 



JLB:cc 
End 



Joan L. Buttram 
Evaluator 



Employee: 
Employer : 



Date 



Employe/ Address 



(Street) 
(CI ty , State, Zip Xode) 



< 



^irectionrT Please fhdicate your sa t i sf ac t i on • wi ch the employee as compared 
with othftr workers in the same work group. If the worker is 
the only person employed with your firm, compare him with _ 
others who have worked in the same position. This information. 
; will be kept strictly confidential/ Please respond to all 
questions. • 



\. Total nurfiber of nx^nths employee has been employed by your firm ^ — 

PLEASE '.RESPOND TO THE FOLLOWING QUESTIONS BY PLACING AN "X" IN THE 
APPROPRIATE SQUARE ^ , 

iT. In comparison with other workers in the^same v/ork group, how. would you 
rate the employee on each of the following characteristics? 



1. The quality of employee's work 

2. . The quantity of employee's work 



mos . 



3. The degree to which the emp ^ possesses 
specific job-related knowle mportant 
to success 

A. Willingness to accept respons i b i li^ty 

5 . Punctua 1 i ty 

6. Ability to v/ork without supervision 

7. w'illingness to learn and improve 

8. Rapport with co-workers 

9. Copperation with supervisor 

iO.- Compliance wi.th company policies,, ru'tes , 



and practices 



• a^)ove 


a bo u t 


bff^ow 


average 


average 


average 


m 


0 


0- 


m 
m 


2 


0 
0 


□ 




a 


m 


m 


a 


m 




a 




2 


a.. 


-m 


0 


a 


'm 


■ -0 


a 


: ^ 

■■: 0 


0, 
■ , , 0 ,. ■ 


a 

■ aT 








group , 


hpv/ wou i d 





11. V/ork attendance ' ^ 

In conparison witH^o'ther workers in the sane w ^ , 

rate the employee's overall, competency, effectiveness, pro-Piciencv 
generai overall v^jork attitudes, and other elements of 'iuccessful job 
performance? • " 

fY]- in the top IM ^ ^ 

[2] in the' top 1/2 but not among the top 1/4 

[|] in the bottom 1/1 but not among the, lowest 1/h 

(T) «n the lowest Mk 



r 
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RESEARCH FOR BETTER SCHOOLS, JNCORl'ORATED M : 1 AKKl. T ^ I . i'HILAnL.1.1'1 ilA i'A IViO.-! - II ^ 

. . May 31, 1977 



Research for Better Schools (KBS) is currently conducting a-,study 
for the Pennsylvania Department of Education, entitled "Effectiveness of 
Educational Programs in State Correctional Institutions: A Fqllow-ap 
Study of Ex^of fenders.". This study focuses in particular on post--xelease 
employment and social adjustment of ex-offenders who participate'^ in 
educational/vocational -programs while in prison,' A comparison g^oup of 
inmates who did net participate in educational/vocational programs was y 
also included. All inmates eligible for parole during February and < 
March, regardless of educational/vocational program involvement,-, were 
' interviewed before their scheduled release from prison regarding past . . • , 

employment, triminal recoirds, social adjustment and educational" history ; 
Approximately 100 of these inmates were in fact released. It is important 
that ex-offeaders are interviewed again in July so that Informaf ion is • 
obtained about their post-release experiences. At that time, ex-offenders 
will be asked about post-release employment and social adjustment. They 
will also be provided with the opportunity to comment on educational programs 
that existed during their incarceration. Ap with pre-release interviews, 
: I ex-offenders may refuse to answer any question they find objectionable. 

/ All information is kept conf identletl . . 

, In contacting Hermann Tartler, Board of Probation and Parole Secretary, 

^ RBS was provided with parole agents assigned to each. of the sample eX-of fenders, 

Your name was included on that list.. During pre-release interviews," RBS 
oi^ained whenever possible addresses and telephone numbers for. use. in 
contacting ex-offenders. In many cases , these were only the inmate s best 
guess. Consequently, for each 'ex-offender liTsted on ttie following page,, 
would you indicate, his/her current 'address and telephone number. - If any of 
" these ex-offenders are no longer assigned to you, would you also please, 

note this and if known, the currently-assigned parole agent. , • 



Post-release telephone interviews are tentatively scheduled for the 
month of July. Other arrangements may be made for ex-cff enders we are 
unable to reach by teleph At "this point, we are trying to re-establish 

contact with ex~of fenders ia preparation for these interviews. Each- 
ex-offender will receive in the mail a 'Short review of his/her participation 
prior to release and a follow-up fact sheet to complete and return to RBS. 
This sheet asks for information about contacting him/her in July. 

It is important that this contact be completed very soon. I hope 
that you will be able to provide us with the^ requested inf ormatiop'-'as scon 
as possible. If you have any questions, do not hesitate to contact me or 
Russ Dusewicz* 

Sincerely, 



Dr. Joan L. Buttram 
Evaluator 



JLB'idb 



^ESEA-RCH'FOR BtTTER SCHOOLS, INCORl'ORATED S! JlTi i K) ■ rm MARK: r M I'HILAn.hLrHiA, I'A. 191U3 / - 
■ , ' " ..July 28, 1977 



Dear 



I \ Research for Better Schools (RBS) is currently conducting a study 

for the Pennsylvania Department of Education, entitled "Effectiveness 
\ of^x Educational Programs in State Correctional 1 nst i tut ibns : A Follow Up 
Study of Ex-Offender/." This study focuses in particular on post-release- 
I- ' empToyTient and soc i a'P ad j us tment of ex-offenders who participated tn 

I educational/vocational prog rams whi 1 e in-prison. A c-omp^ r i son group of 

inmates who did not participate in educat ional /vocat iona 1 programs was 
I also included. All inmates eligible for parole during February and 

I March, 'regardless of educational/vocational program involvement, were 

interviewed before their scheduled release from prison regarding past 
I employment, criminal record, social adjustment, and educational history. 

. •Approximately 100 of these inmates >.ere in fact released. !t is impor- 
tant that ex-offenders are interviewed again in August so that informa- 
tion is obtained about their post-release experiences. At that time, 

I ex-offenders will be asked about post-release employment and social 
adjustment. They will alsobe provided with the oppo rtun : ty to comment 
on educational programs that exis.ted during their incarceration. As with, 

i. pre-release i nte rv i ews , -ex-offenders may refuse to answer any question 
they find objectionable. All information is kept confidential. 

. ■■ ■ > 

, In contacting Hermann Tartler, Board of Probation and Parole Secre- 

|- tary RBS was provided with probation OT^fices assigned to the. sample s- 

ex-offenders. Your office was included on that list. During pre-release 
•\ interviews, RBS obtained whenever possible addresses and telephone n-uhibers 

1^ " for use in contacting ex-df fenders . . in many cases, these were, on 1 y_^e 
Inmate's best guess. Consequent 1 y^ for each exrof fender 1 i s ted oa^yre , 
^■following page, vxjuld'you indicate his/her current address^nd telephone 

I number, .if any of these . ex-offenders are no longer assigKed to yo^ur 
office, would yo'u also please no.te .th i s , and if known, the curj;ently-. 
• assigned probation office. "* , , . 



Post-release tel ephone i n tervi ews are scheduled for August. Other 
arrangements^ may be made for ex-offenders we are unable to reach by 
telephone. At this point, we are trying to re-estabi i sh contact' wi th ^ 
ex-offenders in preparation for these interviews. .Each ex-offender will 
receive in the mail a short review of his/her participation prior to 
release and' a follow-up sheet to complete and return to RBS. This sheet 
asks for information about contacting him/her in August. 
■ ■ . . ^ '■ ' 

It is important that this contact-be completed very soon. I hope 
that you. will be able to"" prov i de ' us with the requested information as o 
soon as possible. If you have any questions, do not hesitate to contact 
rne or Russ. Dusewicz. 

" " .. Sincerely, 



Dr. Joan L. Bu„ttram 
Eva 1 uator 
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lESEARCH FOR BETTER SCHOOLS, INCORPORATED SIJ! I 1 I 'OO ■ roo MAKKM sT 11 ill.AlM.LI'Ml A. i 'A I 

' [ ■ June 23, 'l977 

Did you participate in educat i ona 1 /vocat i onal 
• * programs before your relea'se from prison? 

- Have, pri son educational /vocat ional programs 
been helpful to you in obtaining employment? 

- Why did you choose to participate or not to 
part i ci p?. te i n prison educat i oha'l /vocat iona 1 

"^^ ^ programs? { ■ 

- What types of educat i onal /vocat i onal programs 
would help you and other ex-cons find jobs? 

The Department of Education and the Bureau of Corrections is 
trying to answer the above questions. In order to do that, they 
need your help.-. You can provide Important information about your 
prison educat i onal /vocat i ona 1 and work, exper i ences , Your response 
can help make prison programs better for other inmates. 

Before your release, you were interviewed by RBS and provided 
important irfformation about, your . past work experiences. In July 
or August, we will' contact you by telephone or mail and ask you 
questions about your recent work experiences. You will also be 
asked for comments and suggestions on prison educat iona 1 /vocat i onal 
programs. As before, you may refuse to answer any question. All 
information will be kept confidential. 

In .prder to contact you more easily in July or August, please 
complete the enclose'd Fol low-Up Information Sheet. You can return 
it to us in the provided return envelope. As we hope to contact you 

I ^^ very soon, it 'is important that you return the information 3heet 

I prompt 1 y . ■ 

|- Sincerely, 



Joan L. Buttram 
Eval uator 
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FOLLOW-UP INFORMATiOM SHEET 



DIRECTIONS: Complete the items felow! Please print clearly the required 
information^. All responses will be kept confidential. 



Name : 



-Address you ca^ be reac 



/ 



^d in July: 



"(St/eet Address) 



(Ci/ty, State, Zip Code ) 



I 



Phone Number you can/be reached in Ju 

/ / Area Code 

/ 



Best, tifue of day/to ; eacn you: 



Are you now employed? 



\ f , by v/hcM :_ 



(Employer's Name) 
Ar.- voj.. .oris 'fd with this job? (Check one) 



V e . V :i i s s ^ r I ■ • » c o 



d i ssat i sf i ed 



^dt I sf I ed 



very satisfied 



Place In provided self-addressed stamped envelope and mail.-to RBS 

' - - • i ' 

\ ■ 

Research for Better Schools, Inc. \ . 

1 700 Market Street ' 
Philadelphia, Pennsy l^van i a 19103 . i 



Research for better schools, incorforatld si m i i r'oo > markm^si- , iMiii.Aoi.LPiiiA, i'a 

August .12, 1977 ^ \ 

^' - - Did you participate in educat i onal/vocat;j^onal prograiris before 

your release from prison? . ' 

- Have prison educational/vocational programs been'helpful to 

. ^ you in obtaining employment? ^ . . " 

- Why did you choose td partici pate or not to participate in . 
prison educat ional /vocational programs? 

" ' - What types .of educational/vocational programs would help you 

and other ex-cons find jobs? . a)' 

- The Department of Education and the Bureau of Corrections is trying 
' to answer the above questions. In order to do that, they need your help. 
I You can provide important information about your prison educational/ 

, vocational and work experiences. 'Your response can help make prison 

programs better for other inmates. ; \ 

' - Before your release, you'were interviewed by RBS and provided impor- 

* tan'^ information about your past work experiences. We v%fould now like to 

talk to you about your experiences since relea'se. You will also be asked 
! for "comments- and suggestions onVprison educational/vocational programs. 

\ As before, you' may :fef use to ariswer any question. All information wi 1 1 

.. " be kept con fi dentiial . • - ^ 

u do not have a telephone listed In your 
ate it if you would call either me or 
ext. 228 or 290. Please call us collect 
11. 

. to'^you before the end of August. Hope 
Si^icerely , 

Joan L.tButtram 
Evaluator - ' • . 



According to- our r_ecords, yc 
name. We would therefore appreci 
Russ Dusewicz at. (215) 561-AlOO, 
i f it is a long distance phone Cc 

It .is important that we taU 
to hear from you., soon. 
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FOLLOW-UP INFORMATION SHEET 



DI.RECT10NS: Complete the items below.. Please print clearl-. the required 



nformation. All responses wi I 1 be kept confidential 



Name : ' 



Address ^ou can be reached in July: 



(Street Address) 



(City, State, Zip Code)" 



Phone Number vou can oe 



reached !n Jul y : ( ) 



Area Code 

•Best ttrr.e of day to reach you: 



Are you now employed?^ 



'f f yes , by whom; ^ .^^ . — : 

. (Employer' s Name) 

Are you sac i i ad 'wTth this job? (Check one) , 
vc.-y dissatisf ierl% d issatisfied ^satisfied _l_very satisfied 

Oiher Cornniento: - , ~ • ' ■ ■ 



,^iace in provided se ff -addressed stamped envelope and mail to RBS 

Research for Better Schools, Inc. 

1700 Market Street ' ' 
Phi 'adeiphia, Pennsylvania 19103 " ^ . 



RESEARCH FOR. BETTER SCHOOLS, INCORPORATED M'i ! [ ■! :■(){) \\>\KKl I S!' AHI-.tPf flA. \\\ \')\0A ■' 11^ Vi 1 -i'l 

August 26, 1977 ^ 



I 
I 



I 



Dear - ■ 

Research for Better School s . (RBS) is currently cornducting a study for 
the Pennsylvania Departnient of Education, ent 1 1 led /*Ef fecti veness of Educa- 
tional Programs in State Correctional Institutions: A Fol low-up Study of 
Ex-offenders/* This study focuses' in particular on pos t- release^^mployment 
and social adjustment of ex-offenders who participated in educati onal /voca- 
tlonal programs while in pri-son but is also concerned with ex-offenders who 
did not participate in these programs. 

In earjy June I contacteci, you about sample ex-offenders who were assigned 
to you. At' that time, we were just begi nni ng efforts to re-establish contact 
with them. I asked you to provide address and phone numbers for ex-offenders, 
in following up on information provided by you and othe rs , ■ we have not been 
able to qpntact the ex-offender. Consequently, I would app r^ci ate -it if you 
would verify the current address and phone number of ex^of fenders listed on 
tfae following page. If my information is incorrect, would you please correct 
it? . ^ . . ■ — . 

^. As we are in the f i nal -s tages of our follow-up efforts; I would appre- 
•ciate your prompt response*.^ If you do have appointments with any of these 
ex:?of fenders , I would also appreciate your encouragement of. them ^o continue 
participating in the study, by calling me at 215-561 -^100 ext. 228. They may 
calj <:ollect if it is a long distance call. . • ■ 

if you have any quest ions, please feel free to contact me. i 
' . STncerelyV ' 



Dr, Joan, L. Butt ram 
Eval uajor 
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RESEARCH FOR HETTER SCHOOLS, INCORPORATED SU! i I l ■ 1 ■'(!() MARKl-J ST., I'HILAni Ll'l llA/l'A I'.-'KU / I > ;V(. I -I lOH 



September 8, 1977 



■7 



5 
I 



r 
I 



pea r 

' ' Research for fetter Schools (RBS) is helping th:e Depa rtmerrt of Vpduca- • 
tior and Bureau of Corrections eyal uate pr i son educat i bna 1 /voca0i oa^ 1 pro- 
grams. In order to do that', we need your help. You can provide important 
information about you r prison experiences . Your response can heVp/make 
prison programs^: better for other" inmates; ,. 




Before your rel ea§e ,. you were interviewed by RBS and p ro v i a^dimportc 
information about ^our past, work experiences. We would now. 1 i ke Jto-te+R to 
you about your experiences since release. You will also be askedj [or _corn- 
ifients and suggestions on prison educat i ona 1 /vocat i ona 1 programs: I As before, 
you, may refuse to answter any question. All' information will be^kept confi- 
dent i a 1 . ' , " / . / 

We lave been unsuccessful in reaching you since the) beg i nn i ng of , , 
'August. We would therefore appreciate i t. i f you would call, either me or 
Russ Du,5ewicz at (215) 561-MOO. ext. 228- or 290. Please call us collect ■ 
if it Is a' long d i stanceo phone call. 



Jt is important that we talk to you in the next week, 
from you soon . . \ 



Hope to hear 



Sincerely, 



\ 



I 
I 

I 
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Joan L. . Buttram 
Eval uator \ 
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Dear •- . ' 

During our "recent phone conversation, we .d i scussed the possibility, 
of your current employer completing a short evaluation of your work habits. 
A copy of "this^evaluation form along with a short letter of explanation,, 
on the reverse"" si,de and return envelope are enclosed. Please give both 
to your employer to complete. This evaluation will be kept confidential. 
I til^,,Wn<(^t^nt -that your employer return his/her evaluation of your work - 
as soorr'Ss possible. ' .. ■ ' ' 

'if you have any qCiestions, pi ease, contact me. Thanks again for 

your cooperation. 
*" • , Sincerely, . , 



\ 



LESEARCH FOR BETTER SCHOOLS, INCORI'di<ATEl) ,M- '1 I ! 1 ■•()(! ■ : h) WARKLT ST , i'Mi! AIM I I'lilA, I' A. \^>li).>. / .11 ■> V,l llOl) 
* • . . \ - ... - • ■ ■ 

\ ■ . . . • 

^ / \ August 15, 1977 



\ 



Dear E'mploy6r, ■., 

Your employee is participating in\ fol.lowrup' study of ex-offenders 
conducted by Research for Better Schools\ This study is sponsored by the 
Pennsylvania Department of Education and Bureau of Corrections- The pur- 
pose of the study is to evaluate the Impacts of state correctional insti- 
"tution educational programs on the post-re iVase employment, of ex-offenders. 
Your employee has given consent for you to e\va)uate his/her worl< habits 
as part of this study. Your evaluation wi 1 1 • be kept confidential.. 

It is important that you complete this worl< evaluation form as, soon 
as possible. You may return your completed evaluation directly to us in 
the enclosed stamped envelope. If you haveany questions, please feel 
free to contact me or Russ Dusewicz, Thank you ^'orj^your cooperation. 

- . ' Sincerely, 

— o 

Joan L . But tram 

Eval uator • ■ , 



JLB:cc 
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Employee: . 

Employer:, 

Employer Address: 



Date 



(Street! 



"(City, State, Zip Code) 



Directions: Please Indicate your satisfaction with the employee as compared 
wlth^ther workers in the ^ame work group. If the worker »s 
the only person employed with your firm, compare him with 
others who have worked In the same position. This Information 
will be kept str'ctly confidential. P 1 ease respor\d to all 
questions. ^ . ^ • 



I i 



I . ' To'tal numb-er of months' employee has b~een~employed-by -youf-f-i rm^ 



.mp.s ' 



PLEASE RESPOND TO THE FOLLOWING QUESTIONS BY PLACING AN "X'.' IN THE 
APPROPRIATE SQUARE 

In compari'son with other workers in the same work g.roupj how would you 
rate the employee on each of the following characteristics?. 







above 


about 


below 






average 


average 


average 


1 . 


The quality of employee's work 


m 


[ 


n 




2. 


The quantity of employee's work 


m 


.[ 


n 


■ S 


3. 


The degree, to which the employee possesses 
speci f i c job-rel ated knowledge import-ant 


[D 


[T] 


■s 




to success * 










^. 


Willingness to accept responsibility 






a 


5. 


Punctua 1 i ty * 


m 


! 


n 


m 


6, 


Ability to work without supervision^^ 


m 


! 


u 


a 


7. 


\;illingness to ^earn and improve 


m- 




2 


- a 


8. 


Rapport with co-workers 


m 




2 


a 


9, 


Cooperation with supervisor 


m . 




2 




10. 
1 1 . 


Compliance with company policies, rules, 
and practices 

'.-fork attendance 


m 


m .. 

■m 


a 

■ a 



In comparison with other workers in the same work group, ;iow would you 
, rate the employee's overall competency, effectiveness, proficiency, 
general overall work attitudes, and other elements of successful job 
performance? ^ 

jj] in the top l/^ 

[2] in the toi 1/2 but not among the top 1/^ . ' 

[3I in. the bottom 1/2 but not among the lowest 1/^ 

W\ \ in the lowest \/k 
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